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1. Background 
Gestamp Automoción, S.A. (hereinafter the “Company” or “Gestamp”) and the companies belonging to its group 
(hereinafter “Group” or “Gestamp Group”) is a culturally diverse international group of companies, whose core 
values are honesty and hard work.  We are committed to the talent and personal development of our 
employees, in an environment which fosters equality.  

At Gestamp, we have established a series of rules and regulations in line with current legislation, ethics and 
social responsibility.  

Equal access to opportunities and freedom from discrimination is a universal, legal principle and right, 
recognised in various international declarations of Human Rights. However, the mere declaration of gender or 
race equality is clearly not enough when it comes to ensuring effective equality for various social, economic and 
cultural reasons.  

As outlined in our Code of Conduct, at Gestamp we are responsible for ensuring that our actions do not contain 
elements of discrimination, harassment at work, sexual harassment or any other behaviour that affects 
principles of equal treatment. We strive to avoid discrimination based on race, ethnicity or caste, religion, 
ideology, culture, age, nationality, sexual orientation, gender, marital or family status, social origin, disability or 
opinion, etc. 

We believe in equal opportunities as part of our strategy and success, which are based on a responsible and 
sustainable work-life balance.   

 

2. Purpose 
The purpose of this Equality, Diversity and Inclusion Policy (hereinafter the “Policy”) is to achieve a positive 
environment that facilitates and encourages equal opportunities, non-discrimination, diversity and inclusion for 
the professionals at the companies belonging to the Gestamp Group. Therefore, we advocate a people 
management model committed to professional excellence and quality of life. This is in line with the laws in force 
in each country, and following best international practices such as those set out in the Sustainable Development 
Goals (SDG) approved by the United Nations (UN) in this regard, specifically SDG 5 on Gender Equality and SDG 
10 on Reduced Inequality. 

The concept of equal opportunities is one of the cornerstones of professional progress, and it entails offering 
equitable treatment in order to drive the personal and professional development of the Group's team. 

Diversity encompasses all the traits that make people unique and individual; in other words, the wealth that 
each person has to share in terms of their variety, including visible and invisible features. 

Inclusion refers to how people’s differences are valued and how opportunities are generated so that everyone 
can reach their maximum potential. This is a conscious strategy that focuses on developing structures, systems, 
processes and culture that generate respect for the distinctive features of each of the individuals within an 
organisation, thus fostering a sense of belonging that makes people feel appreciated and that they are part of 
a group or community. 
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3. Scope of application 
This Policy will be applicable to all organisational areas, all members of the governing bodies and to the 
workforce who are contractually bound to the companies comprising the Gestamp Group, i.e. Gestamp 
Automoción, S.A. and the companies in which it has a controlling interest. 

Gestamp is aware that each of the countries in which it operates has a different social context, legislation and 
needs, and this Policy must be implemented locally through specific plans and actions for each operation in the 
various countries. 

Thus, the approval of an Equality, Diversity and Inclusion Policy containing the same or similar provisions as 
Gestamp’s Policy may be proposed to the corresponding management bodies of companies in which Gestamp 
is a minority shareholder. 

The Equality, Diversity and Inclusion Policy and any amendments to it must be submitted to the Board of 
Directors for approval, even where such a policy/amendments are required under the national legislation of a 
country in which Gestamp operates. 

Finally, through the document entitled Ethical, Social and Environmental Requirements for Suppliers of Goods 
and Services, Gestamp promotes policies of equality and non-discrimination among its direct suppliers and 
subcontractors, as well as throughout its own supply chain. 

 

4. Commitment 
Gestamp’s core commitments, which are aligned with the Gestamp Group’s corporate policies and existing 
legislation, include equal treatment and opportunities, freedom from direct and indirect discrimination, respect 
for diversity and the development of measures allowing for work-life balance, which include: 

 Quality of Employment: to foster sustainable employment and the quality of our jobs, promoting the 
continuous improvement of our employees and their skills. 

 Work-Life Balance: to respect the personal and family life of all employees, developing measures which 
respond to our needs and which achieve the right balance between work and home life. 

 Equal Treatment and Opportunities: between the people that make up our organisation, with a special 
focus on: 

o Selection 
o Recruitment, remuneration and pay equity 
o Professional development 
o Inclusive communication 

 Respect for Diversity: to create and promote a policy of non-discrimination against any member of staff 
based on age, marital status, race, religion, nationality, disability, sexual orientation, identity or 
expression, or any other personal, physical or social characteristic. 

 Prevention of Gender-Based and Sexual Harassment: to create and promote tools to prevent and 
eliminate all kinds of harassment, especially gender-based and sexual harassment, and to provide a 
channel for people to make claims and complaints. 

 Compliance with Existing Legislation and Other Corporate Policies such as the Human Rights Policy, 
Sustainability Policy, Selection Policy and the Training & Development Policy, etc. 
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5. Guiding principles 
The guiding principles of this Equality, Diversity and Inclusion Policy, which Gestamp has adopted with a firm 
commitment to ensuring their full implementation throughout the Group, are: 

PRINCIPLE OF EQUAL TREATMENT  

Equal treatment means zero direct or indirect discrimination on grounds of gender (particularly in terms of 
maternity, family obligations and marital status) or on grounds of age, race, religion, nationality, disability or 
any other individual, physical or social characteristic. This applies to all members of staff.  

PRINCIPLE OF FREEDOM FROM DIRECT DISCRIMINATION  

Direct discrimination is defined as any situation in which a person is being or has been treated in a less 
favourable way than another individual in a similar situation. 

FREEDOM FROM INDIRECT DISCRIMINATION  

Indirect discrimination is defined as any situation in which the application of a provision, standard or practice 
results in an individual being at a disadvantage compared with another, unless the provision, standard or 
practice can be objectively justified by a legitimate aim, and the means to achieving said aim are necessary and 
proportionate. 

PRINCIPLE OF PROHIBITION OF SEXUAL HARASSMENT 

Sexual harassment is defined as any physical or verbal behaviour of a sexual nature, which aims or serves to 
undermine a person’s dignity, particularly when this creates an intimidating, degrading or hostile environment. 

PRINCIPLE OF PROHIBITION OF GENDER-BASED HARASSMENT 

Gender-based harassment is defined as any behaviour towards another person based on their gender, which 
aims or serves to undermine said person’s dignity, and which creates an intimidating, degrading or hostile 
environment. 

PRINCIPLE OF PROTECTION FROM RETALIATION 

This prohibits any form of adverse treatment of a person or negative consequences resulting from them making 
a complaint, claim, report or taking legal action of any kind aimed at preventing discrimination and demanding 
effective compliance with the principle of equal treatment. 

PRINCIPLE OF PAY EQUITY AND TRANSPARENCY 

The principle of transparency allows access to the appropriate information on the amount that staff are paid, 
in compliance with Data Protection Law. 

PRINCIPLE OF GENDER MAINSTREAMING 

This means that equality between women and men should be ensured in all areas, policies and procedures 
within the Group, including access to work, training, promotion, working conditions and pay. 

6. Monitoring compliance 
Gestamp Group’s Equality, Diversity and Inclusion Committee shall be responsible for interpreting this Policy, 
as regards any queries, requests for authorisation, information and the writing up of reports relating to the 
different sections of this Policy. 
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Each Management Division shall actively foster the dissemination of the Policy, and shall be responsible for 
creating, implementing and ensuring compliance with Equality Plans to be applied in their scope of action. They 
must also ensure the long-lasting implementation of the Policy.  

Gestamp Group’s Equality, Diversity and Inclusion Committee shall be responsible for monitoring compliance 
with the objectives of this Policy on an ongoing basis within all divisions of the Group. 

7. Communication channels and non-compliance management 
The participation of everyone belonging to the Gestamp Group is essential. There are communication channels 
in place at each of our facilities, as well as an anonymous corporate email address where anyone may send their 
questions, suggestions and best practices. All correspondence received through these channels shall be 
analysed and a response shall be given as promptly as possible. 

In addition, this Policy is also available to shareholders, employees and other stakeholders on the Company’s 
website (www.gestamp.com). 

Reports of possible breaches of this Policy or of any Equality Plan implemented within Gestamp companies shall 
be dealt with through the same channels and procedures as reports related to the Code of Conduct, which is 
also available on the Company’s website (www.gestamp.com). 

8. Policy approval, review and update 
This Policy has been approved by the Company’s Board of Directors, following a proposal by the Sustainability 
Committee. 

This Policy shall be reviewed and updated whenever necessary to bring it into line with the legal, social, 
economic or environmental situation prevailing at all times. Any subsequent amendment of the Policy shall be 
approved by the Board of Directors, following a proposal by the Sustainability Committee. 
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