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GENDER PAY GAP

The gender pay gap is the clearest indicator in terms of methodology when analysing

the difference in salary between men and women. It is calculated by taking the average
remuneration of each country (including fixed salary and variable remuneration, extrapolated
to full-time hours and for the whole year). The calculation per market takes into consideration
the relative size of each of the markets by dividing it among all eligible employees. This allows
us to achieve a reliable global indicator of the difference in salary between men and women.

7,83% 6,60%
PAY GAP PAY GAP
2021 2022

The result of the salary gap calculation is 6.60% of the total remuneration (fixed + variable). If we
compare this with the figure from 2021, we can see that it has decreased by 123 percentage
points. These differences are mostly due to the methodology: a more exhaustive analysis would be
possible by comparing roles with the same level of remuneration. In addition, this year the sample
size is larger given that a greater number of professionals has been included in the analysis for
2022, while the percentage of women in the organisation has also increased.

The 2022 gender pay gap calculation is the result of the great effort made by the company in
implementing its own unique global professional classification system, the Gestamp Group
Grading System (G3S). During 2021, all employees were assigned to a professional group, as defined
in the classification system. In 2022, the entire workforce was reviewed in the classification system
in order to obtain the most detailed information possible. What's more, this calculation enables

us to keep an up-to-date, robust and reliable database which allows us to compare roles with the
same level of remuneration.

In order to perform the analyses, the active workforces as of 31 December 2022 were used for 19
countries (Argentina, Germany, Brazil, China, South Korea, Slovakia, Spain, USA, France, Hungary,
India, Japan, Mexico, Poland, Portugal, Czechia, Sweden, Taiwan and the UK). Russia was excluded
from this year's calculation given the ongoing geopolitical crisis. As a result, the scope is 97.4%

of the total Gestamp workforce (excluding joint ventures and Russia), covering 36,468 people
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(compared to 42,670 total employees). The 2021 calculation analysed 33749 people, which
represented 94.4% of the workforce (excluding joint ventures). This year, four new countries have
been added, which helps increase the percentage of the total sample size compared to the total
workforce. Joint ventures were excluded from the calculation because Gestamp is not responsible
for managing their remuneration.

Following the methodology used in 2021, the analysis doesn't take into consideration interns,
expatriate workers, long-term leaves, partial retirements and companies that don't use the SAP
HCM system, which is used to compile the global salary database. Joint ventures are excluded from
the analyses as Gestamp has no management responsibilities over them.

The gender pay gap calculation is made using the theoretical annual remuneration, extrapolated
to full-time hours. This information is automatically extracted from the SAP HCM system. To
guarantee the quality of the data and to review eligible employees, all information has been
validated by the local Human Resources teams. It is possible to automatically extract this
information from the database thanks to recent efforts to improve the quality of the data, mostly
the result of improvements to the interconnection between payroll systems and the definition of
salary additions across the Group.

The gender pay gap calculation is made using the
theoretical annual remuneration, extrapolated to full-
time hours.

In 2021, the result was obtained by comparing all professionals in the same group, according
to Gestamp's classification system (G3S), and who live in the same country. This year, we have
improved the calculation method as a result of refining the classification system, providing a
more detailed comparison. This allows us to compare roles with the same level of responsibility
and which, under the remuneration policy, are in the same salary band. These levels were
assigned by following the G3S methodology, which uses objective criteria to ensure there is no
discrimination between men and women.
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The following table shows the workforce broken down by gender for the last two years. If we
compare this year with the figures from 2021, we can see that there are now more female
profiles, with the number of women increasing from 18.60% of total employees to 19.20% (both
excluding joint ventures).

In terms of women holding positions of responsibility, according to the Gestamyp Global
Grading System (G3S) methodology, 14.3% of management and 18.8% of medium-level
positions are held by women.

Women Men
Professional Classification 2021 2022 2021 2022
Senior managers 15.30% 14.30% 84.70% 85.70%
Middle managers 20.40% 18.80% 79.60% 81.20%
All other employees 18.60% 19.30% 81.40% 80.70%
Total 18.60% 19.20% 81.40% 80.80%

* Scope 2022: Employees included in the Gestamp Global Grading System (G3S) (88% of the total workforce, excluding joint
ventures)

ABSENTEEISM

The absenteeism rate in Gestamp has remained the same as the previous year, standing at 5.0%.
The total number of absenteeism hours in 2022 was 3,737,085. This includes hours lost due to
common illnesses, accidents and occupational ilinesses, accidents on one's way to or from work,
and those that are unjustified. 67% are due to common ilinesses.

Total hours of absence by region

Region Abs. Hours 2021 Abs. 2021 (%) Abs. Hours 2022 Abs. 2022 (%)
South America 384,032 4.20% 449,072 4.4%
North America 464,360 3.20% 394,158 2.6%
Asia 372,361 2.20% 203,245 2.0%
Europe 2,423,827 7.30% 2,690,610 6.8%
Total 3,644,579 5% 3,737,085 5%

See Total Hours of Absence by Country in Annex

MANAGEMENT OF LABOUR RELATIONS

At Gestamp, labour relations are managed in accordance with union and labour legislation
that applies to each geographic area. With union representation in each production plant, all
aspects relating to union, labour and employee contractual relations are negotiated.

INn 2022, 67% of employees were covered by a collective agreement. There are specific
Occupational Health and Safety Committees in most production plants. In 2022, 96% of plants
had employee consultation and participation mechanisms in place relating to occupational
risk prevention, compared to 90% in 2020.

67% of employees are protected by a
collective agreement.

In geographic areas where they are required as a result of historical, cultural or legal
obligations, we have inter-centre committees that complement the in-plant negotiating
framework.
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Total Employees Total Employees
Total Direct Covered by % Employees Total Direct Covered by % Employees
2. GESTAMP GROUP Country Employees Agreement Covered Employees Agreement Covered
Germany 3995 3,640 — 3,883 3,828.00 99% The company has a European Committee that represents all of the countries
3. ESGC PERSPECTIVE Argentina - J— 100% . . 100% in its scope, and it organises working groups tasked with combating issues
Brazil 4255 4255 e — 4880 4880.00 100% relating to sustainability and risk prevention.
- ENVIRCINIE AT Bulgaria 166 166 100% 187 187 100%
South Korea 7 133 e 184 4 8% Gestamp places special emphasis on issues that are essential to the Group:
5. SOCIAL Slovakia 248 296 65% 297 o7 20% respect for union and labour legislation, non-discrimination policies,
Spain 5795 5795 e 5958 5,803.00 97% compliance with the Code of Conduct, occupational health and safety, and
51 Talent United States 4010 1o - 4095 — <0 training and development in key areas to ensure the correct implementation
EO Llcalth and Safety France 1586 1586 165 1604 1,604.00 100% ofthe business Strategy, which a\ways follows the frame.vvor‘k for fundamental
Hungary 488 o 0% 474 0 0% rights at work set out in the International Labour Organization (ILO)'s
53 Local Communities India 869 346 40% 868 446 51% agreements.
Japan 83 83 100% 89 83 93%
6. GOVERNANCE Morocco 278 0 0% 216 0 0% Communication with employees and their representatives is fundamental for
Mexico 3741 1749 S6% 3296 1.999.00 61% GCestamp as it allows open, trusting relationships to be built.
7. ANNEXES Poland 1,119 706 63% 1196 1,196.00 100%
Portugal 1249 . 50% 1208 648 54% The Group facilitates channels for two-way communication in order to provide
United Kingdomn 1892 1352 1% 1832 1202.00 66% employees with important information and gain a better understanding of
Crechia 1506 o 0% 1453 o 0% their real concerns and worries.
China 3,708 649 18% 4,901 758 15%
Romania 208 190 62% 462 462 100% Each centre has its own formal channels for communication between the
Russia 459 o 0% 229 o 0% company and its employees. The most common channels are the local and
Sweden 241 241 100% 241 241 100% corporate intranet, the internal newsletter, the satisfaction and organisational
Thailand 10 o 0% 10 o 0% climate survey, the suggestion box and the information channels.
Taiwan 17 0 0% 19 0 0%
Turkey 3277 3277 100% 4,030 4,030.00 100% Employees also have access to established cormmunication channels at the
Compliance Office through which they can report or submit queries regarding
Gestamp Total 39,908 25,960 65% 42,670 28,749 67% } )
the Code of Conduct. The Group has a corporate intranet that provides
Scope 100% of the consolidation perimeter. The percentage of employees covered is calculated as the total number of employees covered by the information on the most significant matters relating to the organisation on a
Agreement divided by the total workforce of each company. If the % of coverage is higher than 70% of the workforce, 100% coverage is assumed, corporate, divisional, plant and individual level.

given that the employees not covered represent management personnel and plant structure.
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INTERNATIONAL MOBILITY

Gestamp employs highly qualified individuals who have the option to move
country for a period of time in order to meet the specific needs of certain
locations. In many cases, such mobility gives them the chance to lead new
projects, like setting up a new plant or implementing new technologies or
processes. This capacity to move talent provides flexibility and agility when
executing projects.

In 2022, Gestamp had a total of 82 expatriate
employees living abroad for over a year
providing international support.

There are two types of groups:

o Personnel with short-term assignments: professionals who move for periods
of 3to 12 months.

@ Personnel with long-term assignments: professionals who, due to the
particular circumstances of the project and the country, move for periods of
1to 5years (maximum) and, in most cases, with their families.

Once the ultimate goal has been achieved, these employees return to their
original work centres, leaving the project in the hands of local employees, who
take with full or near-full responsibility for its management.

The Group has a Corporate Policy that aims to establish, order, define and
oversee the regulations and guidelines that govern employee expatriation
within the Group, regardless of the country of origin and/or destination
country.

Personnel with long-term transfers
per country of origin and destination

Country

Brazil
Bulgaria
China
Czechia
France
Germany
Hungary
India
Morocco
Mexico
Poland
Russia
Slovakia
Spain
Sweden
United Kingdom
USA
Total

Origin Destination

2
2

67

82

1

GIENY
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EMPLOYEE WELLBEING
Benefits

In addition to financial remuneration, Gestamp supports its workers with a series of social
benefits with the goal of improving their quality of life and that of their families. These benefits
are managed locally and they vary depending on the country where the employee works.

At the end of 2022, the company area for benefits was expanded to provide more localised
support in this regard and highlight the importance of this practice. The objective for the
coming years is to develop a global plan that ensures that all Cestamp employees can access
certain benefits, regardless of the country where they work. This objective aims to improve the
quality of life and well-being of its employees, while creating more streamlined administration
processes, in line with Gestamp's global strategy.

Flexibility and work-life balance measures

Given the nature of the business, at Gestamp's production plants, groups classified as Direct and
Indirect Labour have to work in shifts. However, Gestamp promotes shift rotation with the aim of
facilitating the adjustment of working hours to workers' specific needs.

For office-based workers in many regions, remote work measures have continued to be
employed, in addition to other measures that promote flexibility and a good work-life balance,
such as flexible working hours.

In 2022,103 of Gestamp's work centres implemented measures related to improving employees’
work-life balance. As a result of the workforce's positive response to these measures and seeing an
opportunity to further increase workers' flexibility and work-life balance, a Flexibility and Work-Life
Balance Policy has been implemented.

This policy was introduced in Spain at its Madrid, Barcelona and Basgue Country offices, and in
2022 it was extended to different areas of the Group by following the model provided for in the
policy established by Corporate, while adapting it to the needs and culture of each particular area.
Some of the measures included in Gestamp Group's Flexibility and Work-Life Balance Policy refer
to flexible entry and exit times, remote work and disconnection from work, among others.

Organisational climate survey

In 2021 and 2022, employees at 82 work centres completed an organisational climate survey.
The survey was given to 25,612 employees, which represents 60% of the Group's end-of-

year total workforce. The results indicate that 73.3%* of employees are satisfied with the
Organisation.

To reach this figure, the results were standardised to come up with a global satisfaction score
given that each work centre conducted a specific survey for its workforce.

TABLES AND ADDITIONAL INFORMATION IN ANNEXES

Information linked to the Chapter 5.1. Talent, which can be found in the ANNEXES
section.

= (1) Distribution of employees by contract type and country [7

= (I)Average number of permanent staff by contract type and labour type [7

= (1) Average number of employees by contract type, age and gender [7

= (IV) Turnover rate (total and voluntary) and number of leaves by gender, age and region [7
= (V) Hires by gender, age and country [?

= (VI) Layoffs by gender, age and professional category [7

= (VI) Total hours worked and absenteeism hours by country [{

= (VIII) Workforce profile 20217
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5.2 Health and Safety

Occupational Health and Safety is a priority for Gestamp, which has a firm commmitment to
ensuring a safe and healthy work environment in all areas. In terms of prevention, Gestamp has
evolved from controlling accident control, to its own ambitious management system, which is
even stricter than local legislation in some countries.

The following principles are included in Gestamp's Occupational Health and Safety Policy:

o Health and safety issues must be integrated into daily tasks and decision-making both in the
design phase of the workplaces themselves, as well as during the performance of the activity.

@ Preventing occupational accidents and diseases is the essential aim of this Policy. It is
achieved by preventing and minimising the risks to the health and safety of people. Therefore,
undertaking continuous improvement and actions based on risk analysis.

= Complying with the legislation of all countries in which Gestamp operates. However, our
internal Health and Safety Policy is the Gestamp Group's standard, as it goes beyond what is

required by law in most cases.

@ Risks that are important due to their severity, that is, those that may lead to serious accidents,
must be prevented or minimised using technical means.

= By establishing suitable regulations and procedures, as well as training, The Group can
control risks that we have not been able to prevent otherwise.

= Under no circumstances should activity be placed before safety.

Health and Safety Policy [?

109
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1. LETTER FROM THE CHAIRMAN Gestamp Health and Safety System
2. GESTAMP GROUP The Gestamp Health and Safety System (CGHSS) was developed to support plants in their quest to continuously improve safety. This
management system is based on a balanced scorecard with a global indicator, the Gestamp Health & System Indicator (CHSI), which
3. ESG PERSPECTIVE was developed in-house and makes it possible to evaluate the safety system of all the plants in a homogeneous and consistent fashion.
4. ENVIRONMENTAL GHSS is a robust system that seeks ongoing improvement and takes into account both risk analysis and the definition of standards and
procedures, as well as training, in order to ensure the safety and health of workers.
5. SOCIAL
51 Talent
5.2 Health and Safety I N ITIAL 2006 2017
FREQUENCY, SEVERITY AND CREATION AND WORLDWIDE CREATION AND
o munities AVERAGE DURATION INDEXES IMPLEMENTATION OF GHSI IMPLEMENTATION IMPLEMENTATION OF GHSS
CALCULATION IN SPAIN AND PORTUGAL THROUGHOUT THE GROUP
6. GOVERNANCE
7. ANNEXES
From the outset until 2006: 2006: Gestamp Health and Safety Indicator (GHSI) 2017: Gestamp Health and Safety System
Accident rates (GHSS)
Gestamp developed the GHSI to be implemented as a proprietary indicator
Only traditional accident rates are used: that is not affected by external factors or cultural differences, as is the case Since 2017, Gestamp has gone a step
frequency, severity and average duration. with traditional accident rates. further by creating an integrated system
at all organisational levels. All departments
GHSl is an indicator that goes beyond the international standards of some are involved in the system and it receives
countries. The same level of requirement is maintained across all of the regional, divisional and corporate support. It
production plants, and it has been adapted specifically to Gestamp's activity. isimplemented at all the Group “s production

plants without exception.
Factor analysis allows Gestamp to carry out efficient and rigorous prevention
management. Plants report quarterly on improvements and are fully audited
every two years
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GHSS FEATURES

Professionalism

An extensive team of professionals
dedicated to prevention, from corporate
level to the plants, to provide their opinions
when undertaking improvements and
starting new projects.

Measurement

GCestamp Health and Safety Indicator
(GHSI) is an internal tool designed by
us and adapted to the particularities of
the company's activity, reaching higher
levels of demand than those required
by international standards. It enables us
to analyse 78 factors equally in all of the
Group's plants.

Experience

Creation of manuals and supporting
documents. Safety standards,
management guides, detailed
specifications, good practices.

The CHSS Management System is integrated at all organisational levels.

Comunication

Computer applications and web
communities that support the system. The
applications allow control of everything
related to the GHSI: quarterly reviews,
audits and reports; while the web
communities generate discussion forums
and document repositories and share
information with all of the Group's plants.

Integration

Collaboration with other corporate
departments so that Health and Safety

is another aspect to consider in new
projects. Full integration is sought: layout
design, machinery and facility purchasing,
training, and corporate policies. The Health
and Safety team regularly participates

in audits and collaborative projects with
strategic areas of the Group such as
Industry 4.0, Standardisation, Purchasing
and Sustainability.

Responsibility and functions at all levels

Plants must manage health and safety with the same level of knowledge

and standards that they use in their core business.

The model is supported by senior management. Each year a Leadership

Meeting is held, where the overall targets for improvement are established

based on the Indicator. In addition, the results are submitted to the Board of
Directors on a quarterly basis, along with a progress report on the corporate

plans and other important matters.

RESPONSABILITY

Group
Managers

Division
Managers

Plant
Managers

H&S and Department
Managers

5" g 60 &

FUNCTIONS

They manage the global numbers
for each plant of division

Overview of the situation.
They manage the general criteria

They are familiar and manage the
factors of set of factors without going
too much detail

Detail knowledge
of each factor
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GHSI indicator

The Gestamp Health & Safety Indicator (GHSI) is a tool that ensures the same standards are applied across
all plants in the Group, regardless of their size, production process or country. Thus, it is possible to assess

1. LETTER FROM THE CHAIRMAN and compare the health and safety performance of each plant using shared criteria.

2. GESTAMP GROUP The 2022 version of the Indicator (CHSI) is composed of 79 factors divided into 3 main blocks: Traditional
indicators, Working Conditions and Prevention Management.
3. ESG PERSPECTIVE

Each factor is weighted differently, depending on the importance or magnitude of the associated risk. In

4. ENVIRONMENTAL

5.SOCIAL
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7. ANNEXES

addition, different safety levels are defined in each one. The greater the risk, the higher the weight.

The final score given is a weighted average that ranges from 0 to 100, with O being the most favourable

situation.

79

FACTORS

RATES

FACTORS

Severity rate (1)
Average duration rate (1)
Serious accidents (1)

EACH FACTOR FINAL SCORE
Diferent Diferent
score level score level

WORK CONDITIONS

42

FACTORS

Traffic routes (2)

Warehouses (6)

Fire Protection (4)
Production machines (17)
Auxiliary machines / faciliti
Environmental conditions (4)
Ergonomic conditions (2)

OUTCOME

Between 0y 100,
being O the perfect score

HEALTH AND SAFETY
MANAGEMENT

34

FACTORS

Essessments (6)
- Safety

- Hygiene

- Ergonomy

- Psi cia
Training (5)
Continuous improvement (4)
Maintenance (6)

Work management (11)
Relationship wit

1 the environment (2)

Indicator utilities

EL

o

©
v

Accurately assess safety performance based on plant conditions
and improvement endeavors that they have undertaken.

Establish a globally-known safety standard for gestamp, that could
be utilized as a benchmark for comparison betwen the plants

To reflect in the standard the "know-how" that has been gathered
over the years, as a reference for improvement
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INTERNAL AUDITING SYSTEMS
Full on-site plant audits every two years (2- 5 days)

When a plant enters the system, a full audit is conducted on site at the plant. In addition to
assessing the safety conditions and prevention management in place at the plant, this is used
to provide safety-related training to the parties that are directly responsible in this regard.

Once it is part of the system, these audits are repeated every two years in order to ensure that
the indicator continues to reflect the actual safety situation at the plant. They also allow the
Group to verify on-site whether the improvements made and approved remotely each quarter
have been consolidated, to refresh safety standards and to get first-hand feedback from the
plants.

Face-to-face audits were cancelled during 2020 and 2021 due to the pandemic Covid19 and
resumed in 2022. Fifteen European plants have been audited with good results overall. This

means that, despite the interruption of audits, the system has continued working in the Group.

A normal rate of audits is expected to return by 2023, with 50% of plants audited every two

years.

g

13

Quarterly remote audits

These are audits of factors that the plant aims to improve; they are conducted remotely
through the use of an internally developed IT application.

The plants must report their improvements in the first 15 days of each quarter. The
improvements are first validated by the Division-level prevention managers, who act as
advisors, then move on to the audit phase.

The criteria followed are exactly the same as for full audits and the same auditors review
them. The difference is that only the improvements proposed by the plants, which have been
validated by their advisors, are audited. To guarantee the use of uniform criteria, there is a
guide linked to the indicator that outlines the criteria.

In addition, other documents are also being produced that provide further details on the
criteria of certain factors of the indicator, such as hygiene risk management, subcontractor
management, working at a height, maintenance of metal shelving and management of lifting
devices, to name a few.

The total number of factors/improvements reviewed in the year was: 733
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Continuous improvement

One of the key contributors to the success of the GHSS, is the commitment to continuously
improve in all the following aspects:

@ Internal audits and reviews.
@ Regular follow-up meetings with local and regional teams.

o Creation of digital resources to develop the most critical topics: accident reports and videos,
machine safety standards, technical safety reports and specific management guides.

@ Internal communication: publication of catalogue of best practices, annual targets and
quarterly reports related to the Indicator, important news items and discussion forums.

= Communication channel open for all Gestamp employees by means of an exclusive email
account.

@ Active collaboration with corporate departments to raise awareness about and improve the
system. Participation in sector associations and forums.

o Comparative analysis activities with other companies.
Safety alerts

Serious accidents and incidents with implications on prevention within the Group are used as
an awareness-raising measure.

The investigation carried out by the plant, together with a video or photographs of the event
are shared via the prevention web community. This information is completely anonymous. The
important thing is not where it happened, but that it happened at a Group work site, and we
must prevent the situation from repeating itself. During 2022, 4 safety alerts were published.
Since the launch of the initiative, 27 Alerts have been published with great success.

N4

ISO 45001 Certification

Gestamp's own GHSS system allows for the incorporation of minimum mandatory standards
in each of the plants regardless of the country, legislation or culture. It is a robust system that is
implemented across the entire Group, and recognised at all organisational levels. In the 5 years
that the system has been in place, no fatal accidents have occurred, which is a milestone for an
industrial group.

Taking into account the robustness of GHSS and the organisation’s commitment to Health and
Safety, in 2022 the decision was taken to certify the system under the international standard
ISO 45001.

In record time, almost 100% of the Group's plants have
achieved ISO 45001 certification through the multisite model
(except for the 4 plants located in Russia, due to the war in
Ukraine).

This achievement has been possible thanks to having a

prior system such as GHSS, fully implemented across the
organisation, demonstrating Gestamp's firm commitment to
Health and Safety, as well as the continuous work and effort Certified

of all teams.

Taking into account the robustness of CHSS and the
level of commmitment to Health and Safety within the
organization, in 2022 the decision was taken to certify
the system under the international standard ISO 45001
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= 2022 Review

INn 2022, accident rates went down: by 7% for the Frequency Rate and 3% for the

1. LETTER FROM THE CHAIRMAN Severity Rate. In addition, Gestamp has had no fatal accidents at its facilities since

2. GESTAMP GROUP

2017.

Traditional Indicators 2020 2021 2022
3. ESG PERSPECTIVE WORKING CONDITIONS AND PREVENTION MA-
Group Frequency Rate' 9 10 9 NAGEMENT
Direct E | 9 10 9
4. ENVIRONMENTAL frect Employees
p C )] . . N .
Subcontracted Employees 2 7 10 According to performance in the previous year and the starting
5. SOCIAL Group Frequency Rate? 0.6 0.16 0.15 situation, each production plant establishes its action plan with
Direct Employees 016 017 016 the aim of making improvements.
51 Talent Subcontracted Employees 018 0.09 013
Evolution of working conditions and prevention
52 Health and Safety . .
2021 2022 management in 2022 by division
53 Local Communities Indicators Men Women Group Men Women Group Working conditions  Prevention management
ivisi % improvement % improvement
Frequency Ratel 12 2 10 1N 1 9 Division > ime °imp
6. GOVERNANCE ) - )
Severity Rate2 018 0.05 0.16 0.19 0.02 015 South America 3% 8%
7 ANNEXES Total Accidents? 786 33 819 796 26 822 Southern Europe 0% 4%
Direct Employees 702 32 734 678 22 700 Asia 4% 9%
Subcontracted Employees 84 1 85 18 4 122 North America 5% 10%
Fatal accidents 0 0 0 0 0 Germany - Hungary 1% -1%
Northern Europe 5% 9%
Total Occupational Disease* 1 (o] 1 3 (o] 3
Edscha 2% 4%
Direct Employees 1 1 2 2
TTE 1% M%
Subcontracted Employees 0 0 0 ] 0 1
Gestamp 3% 7%

(1) Frequency Rate: Number of occupational accidents with sick leave and diseases/per 1,000,000 hours worked

(2) Severity Rate: Number of work days (M-F) lost due to occupational accidents or diseases/per 1,000 hours worked

(3) Accidents occurred with sick leave regarding all workers who carry out tasks inherent to or necessary for the
activity. TEA workers and outsourced services are included. Does not include commuting accidents

(4) Occupational disease: contracted as a result of exposure to risk factors inherent in work activity and reported by a

doctor.

Despite difficulties arising from the COVID-19 pandemic, the
GHSS has proven to be a robust system, not only by remaining
fully active during this time, but also by achieving substantial
improvements across all divisions. Thus, in 2022, a group-wide
improvement of 3% was achieved in the Working Conditions
segment and 7% in Prevention Management.
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Future challenges
WORKING CONDITIONS
Automated Guided Vehicles (AGVs)

The use of self-driving vehicles to move loads in the workplaces is becoming increasingly
widespread, reducing the number of forklifts and controlling the risk of being run over.

Like with any new technology, it comes with new risks. To keep them under control, the
Group is developing technical documentation to support new projects, defining the safety
requirements for acquiring this technology and considering the various technical solutions
available on the market.

Cestamp ha extendido en sus centros de trabajo el uso
de vehiculos autonomos, disminuyendo asi el riesgo de
atropello de las clasicas carretillas elevadoras.

Safety Radars

The new safety radars can be integrated into most of Gestamp's processes to improve safety levels.

Itis a new and certified system comparable to the most efficient detection systems, but it is
special in that it does not require maintenance nor replacement parts. This makes facilities
more reliable and safer in terms of H&S, more cost-effective in terms of production and more
sustainable.

During 2022, a pilot test installation was carried out in a robotic cell in a plant in Spain, and there
are plans to implement this system in other Gestamp plants in 2023.
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PREVENTION MANAGEMENT
Plan 2025

INn 2022, Plan 2025 was put forward, which sets out new key factors for establishing the Group's
Health and Safety strategy for the coming years.

Plan 2025 aims to reduce the accident rate by focusing on the highest risk factors, taking into
account their severity in the event of an accident occurring. Corporate shall provide support
and monitoring to production plants, focusing on certain factors of the GHSI indicator: specific
training, definition and modification of equipment and work sites, machine malfunctions and
maintenance.

The corporate and divisional teams will work together with production plants to create
supporting documents to meet the proposed objectives, and to follow up closely with
quarterly meetings to check on the implementation of the factors.

Psychosocial Risk Assessment

Following the integration of the new factor into the Group's indicator, psychosocial assessments
were carried out in 2022 at plants in the United Kingdom, Poland, Czech Republic, Slovakia and
Sweden, with around 2,900 questionnaires completed.

The importance of psychosocial factors for workers' health has been increasingly recognised.
Changes in organisations, current globalisation processes and exposure to psychosocial risks
have become more frequent and intense, making it appropriate and necessary to identify, assess
and control them in order to prevent the associated risks to health and safety at work.

In order to monitor plant implementation more exhaustively and encourage improvement, a
new factor has been created to define Gestamp's psychosocial assessment model. With this
change, the GHSI will go from having 78 to 79 factors in the 2022 version.
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Ergonomic Assessments

As part of the corporate strategy in the area of Prevention Management, a Practical Application Guide for
Ergonomic Assessments in Workplaces was created in 2022.

Among the support material developed to accompany the plants in their evaluation process are the update
of the corporate procedure including the detail of the method suggested by the Sue Rogers group; A base
template for conducting the assessments has also been created and, finally, a practical guide consisting of
videos and step-by-step explanation on how to complete the assessment has been developed.

Currently all plants in Mexico have been evaluated using this guide. Throughout 2022, more than 1,300
evaluations have been carried out in the stamping, assembly, laser cutting and painting processes and at least
13 workstations have been significantly improved.

INn 2023, ergonomics assessments are expected to be carried out at the Gestamp Aycliffe plant (UK), one of the
Group's largest work centres with more than 1,000 employees.

Production plants in Argentina have developed and integrated an ergonomic validation system for new projects
through the use of the corporate project management tool GPCS (Gestamp Product Creation System). For this,
the engineering team of the plants has been trained in ergonomic risks. This training includes the principles of
corporate management system (GHSI), and the detection of physical risks to prevent musculoskeletal disorders,
with the aim of defining the basic guidelines in the design of jobs from the phase of development, construction,
installation and operation in the workplace.

Help Guides on Critical Factors
After carrying out a study of the factors with the highest percentage of rejection in reviews through the
application, Gestamp was able to identify the points on which to develop support material in the form of guides,

best practices or success stories.

The project has started with the development of guides for factors that resolve high-severity risks, such as
machine intervention and lock-out/tag-out of machines and facilities.

n7

As part of the corporate strategy in
the field of prevention management,
a practical application guide for
ergonomic assessments in workplaces
was created in 2022.
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5.3 Local Communities

Social Contribution

Gestamp views sustainability as striking a balance between economic growth, social
development and proper management of its environmental footprint. With this in mind,
responding to the needs of the communities in which Gestamp operates, and helping to
improve the quality of people’s lives, is seen as both a responsibility and an opportunity on the
path towards achieving the sustainable development of the business.

In order to fulfil this objective, Gestamp seeks to align its social contribution with its business
activity, through medium and long-term social projects in the communities in which it
operates, reinforcing trust between those communities and the company, and enhancing its
positive contributions.

The Group collaborates on local initiatives promoted by economic organisations (business,
technology and innovation clusters and associations) as well as social and environmental ones
(road safety, education, environmental awareness, socio-economic development, etc.).

On a global level, Gestamp participates in international programmes to meet the biggest
challenges of the century. In 2008, the company joined the UN Global Compact and has
adhered to the Sustainable Development Goals since they were approved in 2015.
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Social Action Policy

INn 2022, Gestamp published a Social Action Policy, approved by the Board of Directors and the
Sustainability Committee, which sets out the foundations and strategic pillars of the Group's
Social Action [7.

Gestamp's social action is centred around the following three priority areas, with the aim of
aligning its social contribution with its business activity and ensuring coherence, while also
focusing on providing the maximum positive social impact. The deployment of the Group's
Social Action policy will be carried out during 2023 with the support of the Human Resources

managers of each plant and work centre
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Education and training

The Group is firmly commmitted to socio-economic development and technical, industrial

and digital training for young people. In this way, the company encourages new generations
to gain the education and skills required to enter the job market under the best conditions
and to improve their employability. This line of action also extends to extracurricular support,
efforts to reduce school dropouts, equal opportunities in education and access to education for
vulnerable groups.

GOOD HEALTH
AND WELL-BEING

e

Mobility and Transport

Another priority area for social action at Gestamp is road safety, including initiatives, volunteering
and donations directed towards efficient driving and the prevention of road accidents. In relation
to mobility, the Group, aims to support social action projects that promote mobility as a means of
progress, as well as improve the quality of life for vulnerable people, with a particular focus on the
local commmunities where Gestamp is present.

QUALITY DECENT WORK AND INDUSTRY, INNOVATION
EDUCATION ECONOMIC GROWTH AND INFRASTRUCTURE

i | o

Environment

Finally, Gestamp prioritises and drives initiatives that seek to protect the environment where
the Group is present, as well as those that promote energy conservation and efficient energy
use within the automotive industry.

AGUA LIMPIA

CLIMATE 1 VIDA
Y SANEAMIENTO

ACTION

SUBMARINA 15 I!:MEMSISMMS
TERRESTRES

~
~
~‘
1
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https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Sustainability%20at%20Gestamp/2022_11_07-Social-Action-Policy_Gestamp.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Sustainability%20at%20Gestamp/2022_11_07-Social-Action-Policy_Gestamp.pdf?ext=.pdf
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PRINCIPLES OF CONDUCT
The following principles of conduct shall guide Gestamyp's social action:

@ Collaboration: Gestamp works with institutions, non-governmental organizations, private
companies, educational and other entities for the effective development of its social action.
Relationships and collaborations with public or private institutions are aimed at combining
efforts to support the community.

o Ethics and Transparency: Cestamp takes an ethical and transparent approach to its
collaborations with other bodies, so that these collaborations are not exploited for purposes
contrary to the applicable legislation at any given time. The Group's established procedures
for third party due diligence shall be applied.

@ Long term: Cestamp's social action initiatives and its relationship with communities, as well
as its business activities, are intended to be permanent in the medium and long term.

o Adapting to local needs: For every project it undertakes, Cestamp is committed to initiatives
that adapt to the local needs and demands of the communities in which it operates.

= Employee involvement: social action initiatives provide the opportunity to channel
employees ‘concerns over solidarity and commitment, which is why Gestamp encourages
volunteering among its employees.

o Leaving an impact: the ultimate goal of Gestamp's social action is to create a positive impact
on the local communities where it operates and to contribute towards improving people's
quality of life, beyond its own business activity.
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In 2021, Gestamp changed its system of identification, classification and

4. ENVIRONMENTAL evaluation of social contribution. Since January 2021, it has been using
the Business for Social Impact methodology (B4SI, formerly LBG (London 2020 2021 2022
5.SOCIAL Benchmarking Group)). However, since 2013, Gestamp has reported its Monetary value Monetary value Monetary value
social contribution through the LBG Spain methodology. In 2022, Gestamp Contribution type (€) % (euros) % (euros) %
51 Talent continued to employ the B4SI methodology.
Monetary 1,183,488 87% 356,932 48% 976,905 80,7%
5.2 Health and Safety ) ) i 9 o 9
In 2022, the company worked together with 147 project partners on a total Time 5. 12% 5 6E 49% Sk EL
5% el Commmumites of 236 social initiatives. A total of 808 employees volunteered to take part in In kind 11,965 1% 26,325 4% 136,704 1.3%
these efforts, with the total value of the contribution amounting to 1,211,093.46 Total 1360914 100% 748, 877 100% 121,093 100%
6. GOVERNANCE euros.
7. ANNEXES By type of contribution, most of the activities were made as a monetary
contribution (81.8%), followed by the contribution in kind, (10.6%) such as 2020 2021 2022
. . - - . Monetary Monetary Monetary
dohat\ons ofsurp\us constructpm mater\a\§ .to non-profit entities, or.surp\us No. of Contribu. No. of Contribu- No. of Contribu.
office supplies and movable objects to families affected by natural disasters. Area of Action Initiatives  tion (€) % Initiatives tion (€) % Initiatives  tion (€) %
Due to the humanitarian crisis caused by the Ukraine War, in-kind donations
o : : : Art and Culture 1 274 0.02% 1 200 0.03% 6 117,930 10%
have been significantly increased compared to the 2021 contribution. Another ’ ’ ’
contribution is the volunteer hours dedicated by employees during their Humanitarian Aid 8 2721 0.20% n 67,812 9.06% 14 105,898 9%
working hours (7.6%). Social Well-being 29 38,167 2.80% 21 30,584 4.08% 91 80,012 7%
Economic Development 1 292,907 21.52% 6 167,770 22.40% 41 580,036 48%
Education 42 391,817 28.79% 37 297,156 39.68% 46 304,498 25%
Key indicators 2020 2021 2022 Environment 14 24,511 1.80% 17 53,066 7.09% 9 3,898 0%
Number of initiatives 140 149 236 Other 0 o 0.00% 34 27,850 3.72% 0 o 0%
Employees participating in volunteer work 2,437 2,784 808 Health 35 610,517 44.86% 22 104,434 13.95% 29 18,820 2%

Project Partners 228 94 147 Total 140 1,360,914 100% 149 748,877 100% 236 1,211,093 100%
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4. ENVIRONMENTAL Breakdown by sustainable development goals Ini:lic;'t(ijvfes Fma(r:t".:raclasv)alue % Ini,:i:’tz/fes Flna(r:\:lrazl)sv)alue % Ini,:;,t::/fes Fma(r:\:;ratla:)alue %
5. SOCIAL ODS1, No Poverty 13 12,800 1% 9 8339 11% 81 163,725 14%
ODS 2, Zero Hunger 9 8,191 1% 7 16,381 22% (0] 0 0%
SaRg 2 cnt ODS 3, Good Health and Well-being 43 622,854 46% 34 149,662 20.0% 39 24,006 2%
52 Health and Safety ODS 4, Quality Education 42 388,991 27% 41 288,150 38.5% 51 387,090 32%
ODS 5, Gender Equality 0 ¢} 0% 5 15,447 21% B 1,826 0%
53 Local Communities
ODS 6, Clean Water and Sanitation 0 0] 0% 2 774 0.1% (0] 0] 0%
6. GOVERNANCE ODS 7, Affordable and Clean Energy 0 0 0% 3 2,331 0.3% 1 45,000 4%
ODS 8, Decent Work and Economic Growth 8 21,964 2% 14 129,545 17.3% 49 583,738 48%
7. ANNEXES ODS 9, Industry, Innovation and Infrastructure (0] 0] 0% 2 55,360 7.4% (0] 0] 0%
ODS 10, Reduce inequality 5 10,021 1% 0] 0 0.0% 1 760 0%
ODS 11, Sustainable Cities and Communities 0 0] 0% 7 21,695 2.9% 3 1,400 0%
ODS 12, Responsible Consumption and Production 0 ] 0% 4 28,980 3.9% (0] 0] 0%
ODS 13, Climate Action 14 24,51 2% 6 2,635 0.4% 8 3,549 0%
ODS 15, Life on Land (0] 0] 0% 4 18,366 2.5% (0] (0] 0%
ODS 16, Peace, Justice and Strong Institutions 0 [0} 0% (0] 0 0% O [0} 0%
ODS 17, Partnership for the goals 6 271,483 20% n 11,206 1.5% (0] 0] 0%
Total 140 1,360,815 100% 149 748,877 100 236 1,211,093 100%

The total calculation of Social Action of the Group during 2022 was 1,211,093 euros, this figure differs from the figure provided in 2021, (748,877€), due to the increase in investment in the
area of action "Humanitarian Aid", aimed at alleviating the effects of the Humanitarian Tragedy, as a result of the War in Ukraine. This deviation is also due to the fact that, in 2021, the
Group experienced cuts in all divisions due to effects of the Covid19 pandemic. In 2022, the levels of investment in Social Action are once again similar to the pre-pandemic levels we saw
in 2019 or 2018. €1,339,723 and €1,670,662, respectively.
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GESTAMP JOINS FORCES WITH CODE TO PROMOTE

EDUCATION IN PROGRAMMING LANGUAGES

As part of the company's strategy, Gestamp fosters employability by providing technical
and industrial training and skills-building for young people in the local communities
where the Group operates.

The NGO Code.org fosters quality computer science education to democratise and bring
programming closer to young students. Gestamp takes part in this global project to
contribute towards training digital natives, eliminate talent gaps and promote a future
with more opportunities. As a partner, Gestamp is committed to this project to mutually
foster the development of computational thinking among young people and students,
while training them in programming, the cornerstone of the digital transformation of
today and the future.

“| Speak Code” Summer Camp

In July, Gestamp and CODE set up a
summer camp for boys and girls between
the ages of 8 and 14, children or family
members of Gestamp employees in
Madrid. A total of 29 children were given
the opportunity to learn and put into -
practice basic principles of programming at
GCestamp's facilities.

Video "l Speak Code" [
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GESTAMP ORGANIZES HUMANITARIAN AID FOR REFU-
GEES IN POLAND AND THE CZECH REPUBLIC

The Wrzesnia and Wroclaw plants (Poland) and the
Edscha Kamenice plant (Czech Republic) were involved
with the local commmunities that received a large number
of refugees from Ukraine, given their proximity to the
Ukrainian border. They showed particular interest because
several of their employees are from Ukraine.

These plants drove specific efforts in Poland and the
Czech Republic. Refugees were provided with welcome
packs containing basic hygiene products, and integration
initiatives were launched in the area including language
courses, legal advice and psychological support.

Collaboration with the Red Cross

With the aim of supporting local commmunities, Gestamp came together with the Red
Cross in its appeal to support the humanitarian action of the International Red Cross

and Red Crescent Movement in Ukraine and neighbouring countries, such as Poland
and the Czech Republic, where Cestamp operates.

Gestamp invited its employees from around the world to take part in this donation
campaign, which has helped to provide food, water, medical supplies, accommodation,
psychological support and mobile healthcare teams, among other things.


https://www.youtube.com/watch?v=9LgUARDWNfc
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Participation in associations and organisations

Gestamp endeavours to promote the industry and local development from various angles.
Putting this commitment into practice, the company is actively involved in a range of initiatives
geared towards social and economic issues, in the form of business clusters and associations.

Gestamp takes part in organisations, institutions and forums that aim to foster socio-economic
development, innovation and quality and to contribute to spreading knowledge about the
automotive industry.

In November 2021, the General Assembly of the Spanish Association of Automotive Suppliers
(SERNAUTO) approved Francisco J. Riberas, at the proposal of the Board of Directors, as the
new president of the Association to represent and promote this strategic industry for the
country.

Innovation is a strategic priority for the Group, promoted through its involvement in
organisations such as the University Institute of Automobile Research and the COTEC
Foundation. Gestamp practices what is known as sustaining innovation, which seeks to
strengthen the core business and ensure sustainability, efficiency and competitiveness.

Technology transfer and knowledge management are also priority issues in the business
model, which is why the Group supports numerous educational programmes and dual
vocational training schemes.

Participation in technological associations helps us in the transfer process of new technologies,
which is the usual mechanism through which the organisation adapts to the requirements
entailed in new projects. These new projects also end up fostering socio-economic
development as a whole.

The Institutional Relations Department, seeks to show different institutional audiences

(governments, chambers of commerce, business associations, Spanish embassies abroad
and diplomatic missions in Spain, trade unions and employers' organisations, educational
institutions, local administrations and think tanks, among others) Gestamp's contribution
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to society, participating in the drafting of public policies and regulations as a corporate
citizen, with ethics, transparency, integrity and professionalism in the institutional dialogue.
Furthermore, Gestamp is registered in the EU Transparency Register and abides by the rules

and principles set out in Annex | of the Interinstitutional Agreement.
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The following are just a few of the associations and organisations that Gestamp participates in:

Bilateral Chambers of Commerce

@ German-Spanish Chamber of Commerce (AHK)
o British Chamlber of Commmerce in Spain

o Brazilian-Spanish Chamber of Commerce (CCBE)
o Spain-China Council Foundation (Chair)

o Spain-USA Council Foundation-

o Spain-Japan Council Foundation-

o Moroccan-Spain Economic Council (CEMAES)

o Spanish Chamber of Commerce in the UK

o French Chamber of Commerce in Spain

@ Spanish Chamber of Commmerce in Japan

o Spain-China Business Advisory Council (Chair)

Spanish regional clusters

o Automotive Cluster of the Basque Country (ACICAE)-

o Automotive Cluster of Aragon (CAAR)

o Automotive Cluster of Cantabria (GIRA)-

o Automotive Cluster of the Community of Valencia (AVIA)
o Automotive Company Cluster of Galicia (CEAGA)-

o Automotive Industry Cluster in Catalonia (CIAC)

@ Automotive Forum of Castillay Ledn (FaCyl)

Industrial associations

o SERNAUTO (Spanish Association of Automotive Suppliers)
- Chair

o ASEPA (Spanish Association of Automotive Professionals)

o STA (Association of Automotive Engineers)-

o INSIA (University Institute of Automobile Research)

o AEC (Spanish Quality Association)

o Industry 4.0 Chair of the Comillas Pontifical University

o OESA (Original Equipment Suppliers Association)

@ INA (National Automobile Parts Industry) in Mexico

o UPM (Unio Patronal Metallurgica)

o Foment de Treball

o Logistop

o AIC. Automotive Intelligence Center

ESG Associations:

o Forética (Corporate Social Responsibility association for
businesses and professionals)

o Spanish Network of the United Nations Global Compact

o Business for Social Impact Steering Committee

o Spanish Business Council for Sustainable Development

o CEOxlaDiversidad (CEO for Diversity- promoted by the
Adecco Foundation and CEOQE)

o CSR Europe
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Economic Associations

v Circulo de Empresarios (Businessmen Association)

o Spanish Exporters and Investors Club

o |JADG (Atlantic Institute of Governance)

o |[EF (Family Business Institute)

o CEOE (Spanish Confederation of Business Organisations)
o CCE (Spanish Chamber of Cormmerce)

o COTEC Foundation for Innovation

Professional associations

o AED (Spanish Association of Executives)

= APD (Association for Management Progress)

o Corporate Excellence - Centre for Reputation Leadership

o DIRCOM (Association of Communication Managers) - Chair

o FUNDACOM (Spanish-Portuguese communication
(Platform)

o CPOnet. Social Network of Purchasing Professionals

o AERCE (Spanish Association of Purchasing, Contracting
and Procurement Professionals)

o Tecnalia
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6.1 Governing Bodies

Shareholding Structure

As of the date of this Report, in accordance with the data recorded in the official register of
the National Securities Market Commission (CNMV), the current shareholding structure of
Gestamp Automocion S.A. (hereinafter, “Gestamp” or the “Croup”) is as follows:

o Acek Desarrollo y Gestion Industrial, S.L. ("Acek") holds 136,165,236 shares, representing 23.66%
of the Company's total share capital;

o Gestamp 2020, S.L. ("Gestamp 2020") holds 288,332,760 shares, representing 50.10% of the
Company's total share capital. Acek holds 75% of the share capital of Gestamp 2020, while
Mitsui & Co. Ltd. holds the remaining 25%.

o The rest of the share capital, i.e. 26.24% is free float.

All shares belong to a single class and series and provide their owners with the same rights and
duties.

m 75% MACEK riseras FAMILY

50.10% .
. ° 25% x%';u MITSUIL&CO.

B 23.66% ACEK RriBeras FAMILY

26.24% FREE FLOAT

Corporate Governance System

Gestamp's Corporate Governance is currently based on the following corporate rules, all of
which are available on the website. (Corporate Governance [7)

@ Company Articles of Association

@ Regulations of the General Shareholders’ Meeting

@ Regulations of the Board of Directors

@ Code of Conduct

o Internal Code of Conduct with regard to the Securities Market

@ Particular corporate policies

The Corporate Governance rules are periodically
reviewed and updated. The contents are modelled
and based on Gestamp 's commitment to the Best
Corporate Governance Practices, business ethics and
social responsibility in all areas of action.
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https://www.gestamp.com/Investors-Shareholders/Corporate-Governance
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Governing Bodies

The General Shareholders’ Meeting is the shareholders' main way of participating in Gestamp, and it is the
Company s highest decision-making body where all duly convened shareholders gather to discuss and decide
on, subject to the majority requirements applicable in each case, matters falling within its scope of authority.

REGULATIONS

The General Shareholders’ Meeting is the shareholders' main way of participating in Gestamp, and it is the
Company s highest decision-making body where all duly convened shareholders gather to discuss and decide
on, subject to the majority requirements applicable in each case, matters falling within its scope of authority.

Functions

The General Shareholders' Meeting decides on matters within its competence in accordance with the provisions
of the Law and the corporate rules, and is responsible for the duties set out in Article 5 of the Regulations of the
General Shareholders' Meeting of Gestamp.

Rights of shareholders

Shareholders are entitled to examine all the documents related to the General Shareholders’ Meeting as of the
date on which the Meeting is called, at the company's registered office or via the Gestamp welbsite.

Moreover, between the publication date of the notice of the General Shareholders' Meeting and the fifth day
prior to the date scheduled for the meeting on first call, shareholders may request in writing any reports or
clarifications they deem necessary or draw up in writing any questions they consider pertinent, concerning the
matters included on the agenda.

In addition, a number of shareholders representing at least three percent (3%) of the share capital will be
entitled to request publication of an addendum to the notice of the General Shareholders’ Meeting, including
one or more additional items on the agenda, within the deadlines and in the manner set forth by Law.

Similarly, shareholders representing at least three percent (3%) of the share capital may sulbmit substantiated
proposals for resolutions on any matters already included or which should be included on the agenda, within
the term and in the manner established by Law. Said proposed resolutions and, where appropriate, supporting
documentation, will be continuously published on Gestamp's website.
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BOARD OF DIRECTORS

The Board of Directors is responsible for supervising, managing, controlling and
representing the Company.

At the core of its mission, it must establish the approval of the Company's
strategy and the organisation required to put it into practice, as well as the
supervision and control of goal achievement by management, and respect for
the Company's purpose and interests.

The rules on the composition, responsibilities and functioning of the Board of
Directors are governed by Law and the corporate rules, corresponding to the
duties set out in Article 8 of Gestamp's.

Regulations of the Board of Directors [{

Composition

The Board of Directors is composed of 13 members, of whom 7 are independent
directors, 3 are proprietary, 2 are executive, and 1is an external director. Thus,
Gestamp not only complies with Recommendation 17 of the Good Governance
Code for Listed Companies, which entails having at least 50% of the Board of
Directors represented by independent directors, it goes one step further and has
majority of independent directors.

Member

Mr. Francisco José Riberas Mera

M

=

. Francisco Lépez Pefia

Mr. Juan Maria Riberas Mera

Ms. Chisato Eiki

n

Mr. Norimichi Hatayama

M

=

. César Cernuda Rego

Ms. Ana Garcia Fau

. Alberto Rodriguez-Fraile Diaz

Mr. Javier Rodriguez Pellitero

Mr. Pedro Sainz de Baranda Riva

Ms. Marieta del Rivero

Ms. Loreto Orddnez Solis

Mr. Gonzalo Urquijo Fernandez de Araoz

Mr. David Vazquez Pascual

Calsmiisaitaitalvalealsaitalcalicaltaieaicaics

Ms. Elena Torregrosa Blanchart

Position

Executive Chairman

Member

Vice-Chairman

Member

Member

Member

Member

Member

Member

Member

Member

Member

Member

Secretary

Vice-secretary

Category

Executive

Executive

Proprietary

Proprietary

Proprietary

Independent

Independent

Independent

Independent

Independent

Independent

Independent

Other external
directors

Non-director

Non-director

129


https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20del%20Consejo/2021_03_29-Regulations-of-the-Board.pdf?ext=.pdf

Gestamp %

ANNUAL REPORT 2022

1. LETTER FROM THE CHAIRMAN

2. GESTAMP GROUP

3. ESG PERSPECTIVE

4. ENVIRONMENTAL

5.SOCIAL

6. GOVERNANCE

6.1 Governing Bodies
6.2 Risk Management

6.3 Ethics and Regulatory
Compliance

7. ANNEXES

6. GOVERNANCE

Diversity of the Board

The Board of Directors' Selection Policy, approved by the Company's Board of Directors on
December 14th, 2017, at the proposal of the Nomination and Compensation Committee, and
later amended on 26 July 2022, sets out the procedures and mechanisms for the selection of
directors to always ensure an appropriate and diverse composition of the Company’s Board of
Directors. This policy sets out the underlying principles that are to govern it, which include the
following:

o Equal treatment and transparency.
This principle states that the selection of directors shall be transparent and free from implicit
bias, so as to guarantee the same opportunities for all qualified candidates.

o Diversity.
This principle states that diversity of skills, knowledge, experience, backgrounds, nationalities, age
and gender shall be encouraged, in order to enrich the decision-making process and to bring
different perspectives to discussions on matters within the Board's competence.

The Board of Directors' Knowledge, Skills, Diversity and Experience Guide sets out the
knowledge, skills, diversity and experience that the Board of Directors as a whole must possess
such that it serves as a reference and support tool for the Board of Directors' Selection Policy.

This guide, approved on 14 December 2017 by the Board of Directors at the proposal of the
Nomination and Compensation Committee, develops the aforementioned principles and
establishes that, for the purposes of selecting candidates and re-electing Directors, and in

the face of equal knowledge and experience, diversity is to be encouraged, thus preventing
discrimination on grounds of gender, age, culture, religion and race, and that the composition
of the Board of Directors is to be in accordance with the demographic reality of the markets in
which the Company operates.

In pursuit of this principle of diversity, and specifically gender diversity, on 26 July 2022, the
Board of Directors, following a proposal by the Nomination and Compensation Committee,
approved the introduction of certain amendments to the Selection and Diversity Policy

of the Board of Directors, including the Board of Directors’ commitment to making sure

the Company's diversity measures ensure a significant number of senior managers at the
Company, in accordance with the provisions of Recommendation 14 of the Good Governance
Code of Listed Companies.
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As a whole, the Board must possess the knowledge, skills and experience needed to guarantee
the adequate governance of the Company in line with its activities, including its main risks,
ensuring that it has effective capacity for independent and autonomous decision-making in
the Company's interest. For the purposes of defining the skills, knowledge and experience that
are deemed most appropriate for the Board of Directors as a whole and in order to verify the
suitability of a candidate whenever a vacant position on the Board opens up, the Nomination

and Compensation Committee approved the following matrix for the Board of Directors at its
meeting on 10 May 2022.
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BOARD OF DIRECTORS OF GESTAMP AUTOMOCION, S.A.

— SKILL MATRIX

1. LETTER FROM THE CHAIRMAN Francisco J. Francisco P Alberto Pedro Gonzalo Ana Juan Maria Javier César . Loreto Marieta

- . Norimichi ) . - . - . Chisato s .
Riberas Lépez Hatayama Rodriguez Sainz de Urquijo Garcia Riberas Rodriguez Cernuda Eiki Ordoféz del Rivero

Mera Pefa Y Fraile Baranda Fdz. de Araoz Fau Mera Pellitero Rego Solis Bermejo

2 LlEsiivs Lol PROFESSIONAL EXPERIENCES NOMINATION & COMPENSATION COMMITTEE AUDIT COMMITTEE ESG COMMITTEE

3. ESG PERSPECTIVE Experience on governing bodies, steering committees or in

-I the management of other listed or relevant companies

4. ENVIRONMENTAL Experience in strategy definition and execution
Experience in growing companies or /and in consolidation
process

5.SOCIAL

Experience in international environments

Experience in sectors with a high technological development
or companies undertaking a digital transformation process

6. GOVERNANCE

. 5 Experience in the automotive industr
6.1 Governing Bodies P Y

. Experience in the steel industry
6.2 Risk Management
Experience in ESG

(Enviromental, Social & Governance)

0o g o0 o WN

6.3 Ethics and Regulatory
Compliance
SKILLS & KNOWLEGDE

7. ANNEXES
O Legal

10 Accounting and Finance
11 Audit

12 Risk Management

GOOD CORPORATE GOVERNANCE

13 Independence

14 Diversity (nationality, gender, culture...)

This matrix will be updated on a regular basis in line with the potential vacancies that arise in the Board of Directors and the new challenges and opportunities faced by

the Company in the short, medium and long term.
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Evaluation of the Board of Directors’ performance

In accordance with the Regulations governing Gestamp's Board of Directors, the Board shall devote the first On 19 December 2022, the results of their evaluation were submitted to
of its annual meetings to evaluating its own functioning in the previous year and, where appropriate, adopting the Nomination and Compensation Committee, as well as those regarding
1. LETTER FROM THE CHAIRMAN an action plan to correct any aspects seen to be of scant functionality. Furthermore, the Board of Directors the evaluation of the Board of Directors, the Chairperson of the Board of
shall also evaluate (i) the performmance of the duties of the Chairman of the Board and, should the position be Directors and the Secretary of the Board of Directors. On 14 December
2. GESTAMP GROUP held by a different person, that of the chief executive officer of Gestamp, based on the report submitted by the 2022 and 19 December 2022, the results of their evaluation were submitted
Nomination and Compensation Committee; as well as (ii) the functioning of the Commmittees of the Board of to the Audit Committee and the Sustainability Commmittee, respectively.
3. ESG PERSPECTIVE Directors, based on the reports submitted. This evaluation, in compliance with Recommendation 36 of the Code After analysing the results, each of the Committees issued a report on the
of Good Governance, is carried out with the advice of an external consultant every three years. evaluation. In addition, the Nomination and Compensation Committee
4. ENVIRONMENTAL prepared an action plan to be presented at the first meeting of the
The evaluation process of the Company's Board of Directors for 2022 began on 7 November 2022 and was Board of Directors in 2023 together with the reports issued by each of the
5.SOCIAL coordinated by the Nomination and Compensation Committee, at the request of the Chairman of the Board of Committees.
Directors. In accordance with Recommendation 36, the external consultant was not consulted this year as he
6. GOVERNANCE was involved in the evaluation process in 2020. Although the result of the evaluation corresponding to the year 2022
has been positive, the action plan resulting from it includes a series of
6.1 Governing Bodies The 2022 evaluation process consisted mainly of completing an evaluation form, issuing an evaluation report recommendations on aspects of the functioning of the Board of Directors, to
] and preparing an action plan. be carried out during the year 2023.
6.2 Risk Management
6.3 Ethics and Regulatory The areas evaluated were as follows Calling and regularity of meetings
Compliance
o Composition of the Board of Directors. El Consejo de Administracion se reunira con la frecuencia precisa para
7. ANNEXES desempenfar con eficacia sus funciones, siempre que lo requiera el interés
@ Functioning and Effectiveness of the Board of Directors. Gestamp, y como minimo seis veces al afio y, al menos, una de dichas

reuniones tendra lugar cada trimestre.
o Performance of the Chairperson of the Board of Directors.

o Performance of the Secretary of the Board of Directors. N 2022, the Board of Directors met on 8
occasions. All the meetings were presided
over by the Chairman, and the attendance
@ Functioning and composition of the Audit Committee. rate was 100%.

o Performance and contribution of each Director.

@ Functioning and composition of the Nomination and Compensation Committee.

@ Functioning and composition of the Sustainability Commmittee.
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EXECUTIVE CHAIRMAN OF THE BOARD OF DIRECTORS

Name
Francisco J. Riberas Mera

Position
Executive Chairman

Appointment as Chairman
3 March 2017 with effect from 24 March 2017

The chairman of the Board of Directors of the Company is elected fromm among the members
of the Board after a report from the Nomination and Compensation Committee. The Board,
after receiving the report from the Nomination and Compensation Committee, may appoint
one vice-chairman or more to replace the chairman in the event of absence or incapacity.

Last appointment as Chief Executive Officer
7 May 2021 with effect from 26 July 2021.

The Board of Directors can permanently delegate its powers to one or more members of the
Board, except for those powers reserved for the Board by Law, the Articles of Association or the
Regulations herein.

The permanent delegation of the Board of Directors' powers and the appointment of the
director or directors vested with the delegated powers shall not be valid unless they receive
the favourable vote of at least two thirds of the members of the Board of Directors. The
CEO's appointment is proposed by the chairman following a report by the Nomination and
Compensation Committee.
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Duties as Chairman

@ Status of Chairman of the Company and all company bodies that he forms part of, which he
permanently represents.

@ He may also have the status of chief executive of the Company and as such be responsible for
the effective management of the Company's business, always in accordance with the decisions
and criteria established by the General Shareholders' Meeting and Board of Directors.

@ Prepares and submits to the Board of Directors a schedule of meeting dates and agendas;
organises and coordinates regular evaluations of the Board and, where applicable, that of
the chief executive; he exercises leadership of the Board and is accountable for its proper
functioning; he ensures that sufficient time is given to the discussion of strategic issues, and
approves and reviews introductory and knowledge refresher courses for each director, when
circumstances so advise.

o Chairs the General Meeting and guides the discussions and deliberations held.

@ Responsible for convening and chairing Board meetings, setting the agenda and guiding
discussions and deliberations. He ensures that directors receive enough information in good
time so as to discuss items on the agenda. Encourages debate and active participation
during the meetings.

Duties as Chief Executive Officer
o The CEO is tasked with effectively representing and steering the Company's business, always in

line with the decisions reached and criteria set by the General Shareholders’ Meeting and the
Board of Directors, within their respective spheres of authority.



Gestamp %

ANNUAL REPORT 2022

1. LETTER FROM THE CHAIRMAN

2. GESTAMP GROUP

3. ESG PERSPECTIVE

4. ENVIRONMENTAL

5.SOCIAL

6. GOVERNANCE

6.1 Governing Bodies
6.2 Risk Management

6.3 Ethics and Regulatory
Compliance

7. ANNEXES

6. GOVERNANCE

COORDINATING DIRECTOR

Name
Alberto Rodriguez Fraile, Independent Director

Position
Coordinating Director

Appointment
24 July 2017

Given the Chairman’s status as executive director, following a proposal by the Nomination and

Compensation Committee and with the executive directors abstaining, the Board of Directors
appointed a Coordinating Director.

Functions

@ To ask the chairman to call a meeting of the Board of Directors or to include new items on the
agenda of a meeting already called, when deemed appropriate.

@ To chair the Board of Directors meeting if the chairman and vice-chairman are absent.
o To keep in contact with investors and shareholders to hear their perspectives in order to
form an opinion about their concerns, particularly those relating to the Company's corporate

governance.

o To coordinate and meet with non-executive directors to discuss their concerns, and
coordinate the succession plan for the chairman of the Board of Directors.

o To lead the periodic evaluation of the chairman of the Board of Directors.
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Committees of the Board of Directors

Greater efficiency and transparency in exercising the powers and performing the duties assigned to the Board of Directors warrant the

establishment of commmittees.

These commmittees are not only called upon to facilitate decisions of the Board (by assessing the matters in advance), but also to strengthen

the principles of objectivity and reflection with which the Board of Directors must address certain issues. To this end, the Board of Directors has

formed an Audit Committee, a Nomination and Compensation Committee and a Sustainability Commmittee. The rules on their composition and

functioning are outlined in Article 39 of the Regulations of the Board of Directors, while its duties are set out in Articles 40, 41 and 42 of the same

Regulations.

Regulations of the Board of Directors [7

AUDIT COMMITTEE
Composition and Frequency of Meetings

Member Position

Ms. Ana Garcia Fau* Chairwoman

Mr. Javier Rodriguez Pellitero Member
Mr. Juan Maria Riberas Mera Member
Mr. David Vazquez Pascual Secretary

Cels=iv =l lCe2

Ms. Elena Torregrosa Blanchart Vice-secretary

Category

Independent

Independent

Proprietary

Non-director

Non-director

In 2022, the Audit Committee met on 10 occasions. All the

meetings were presided over by the Chairman, and the

attendance rate was 100%.

NOMINATION AND COMPENSATION COMMITTEE

Composition and Frequency of Meetings

Member Position
% Mr. Alberto Rodriguez-Fraile Diaz Chairman
8 Mr. Pedro Sainz de Baranda Riva Member
% Mr. Gonzalo Urquijo Fdez. de Araoz Member
8 Mr. David Vazquez Pascual Secretary

Category

Independent

Independent

Other external
directors

Non-director

In 2022, the Nomination and Compensation Commmittee met

on 5 occasions. All the meetings were presided over by the

Chairman, and the attendance rate was 93.33%, as Mr Pedro

Sainz De Baranda could not attend one of the meetings due

to personal reasons. Nevertheless, he delegated the relevant

power to the Chairman of the Committee, with instructions to

vote in favour of all proposed resolutions.

SUSTAINABILITY COMMITTEE

Composition and Frequency of Meetings

Member Position
@ Mr. César Cernuda Rego Chairman
@ Ms. Chisato Eiki Member
@ Ms. Loreto Ordéfez Solis Member
@ Ms. Marieta del Rivero Bermejo Member
% Mr. David Vazquez Pascual Secretary
@ Mr. Elena Torregrosa Blanchart Vice-secretary
% Mr. Carlos Franch Jiménez Se?feagg
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Category

Independent

Proprietary

Independent

Independent

Non-director

Non-director

Non-director

In 2022, the Sustainability Committee met on 5 occasions. All

the meetings were presided over by the Chairman, and the

attendance rate was 100%.


https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20del%20Consejo/2021_03_29-Regulations-of-the-Board.pdf?ext=.pdf
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REMUNERATION OF THE BOARD OF DIRECTORS

The Remuneration Policy for Directors of the Company approved at the CGeneral Shareholders'

Meeting held on 6 May 2020, defines the following principles, which guide the remuneration of

directors for holding such position:

=@ Adequacy. It must be sufficient to compensate the dedication, qualification and
responsibility of the directors while at no time compromising their independence.

= Competitiveness. It must be able to attract and retain the talent of directors, while also
being in line with the market criteria at companies of similar characteristics at a national and
international level.

o Dedication. It must meet the dedication and responsibility of each director.

@ Reasonability. It must be capable of reflecting the Company'’s reality and that of the sector in
which it operates, as well as the economic situation at any given time.

@ Proportionality. It must be set with the Company's remuneration and employment
conditions in mind. When the remuneration sums for directors’ roles are adjusted, the
general adjustment applied shall also be taken into account for the Gestamp Group
management team.

@ Good governance and transparency. The Board of Directors shall adopt any measures
required to ensure good governance and transparency in the remuneration received by the
directors so as to guarantee confidence regarding investments and shareholders.

Remuneration of directors for undertaking their executive duties shall also be guided by the
following principles contained in the Remuneration Policy:

@ Performance. This includes a variable component that may be annual and/or multiannual
and that will be linked to the achievement of specific objectives, aligned with the strategic
objectives and the creation of value in a sustainable manner over time.
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= Proportionality. Following the principle of proportionality described in the preceding section,
the remuneration structure for directors with executive duties shall be the same as that used
for the Gestamp Group management team. Similarly, adjustments to both the fixed and
variable components of annual remuneration sums for directors with executive duties shall
be aligned with the adjustments applied in general to the Grupo Gestamp management
team.

@ Equity. Director remuneration for the performance of executive duties is proportional to the
level of responsibility and experience.

The remuneration paid to each Gestamp director is also published in the Directors'
Remuneration Report and Annual Corporate Governance Report, section C.113.

Directors' Remuneration Report [T


https://www.gestamp.com/Investors-Shareholders/Corporate-Governance/Corporate-Reports
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Average remuneration of Board of Directors (thousands of euros)

Miembro

Mr. Francisco José Riberas Mera
Mr. Francisco Lopez Peha

Mr. Alberto Rodriguez-Fraile Diaz
Ms. Ana Garcia Fau

Mr. César Cernuda Rego

Mr. Pedro Sainz de Baranda

Mr. Javier Rodriguez Pellitero

Ms. Marieta del Rivero Bermejo
Mr. Gonzalo Urquijo Fdez. de Araoz
Mr. Norimichi Hatayama

Mr. Juan Maria Riberas Mera

Ms. Loreto Ordofiez

M

s. Chisato Eiki

I

Mr. Tomofumi Osak

£ 62 G20 Er6262 6262606262 6069

TOTAL

Fixed

80

80

80

80

80

[00]
(@]

880

Average remuneration of Directors
by gender (thousands of euros)

2021

Mujeres 81,5

Hombres 226,0

2022

98,8

226,4

Allowances

Remunera-
tion due to . Short-term Long-term Compen- Other
A Salaries . f R .
membership of variable variable sation items
committees

T4 332

30

30

195 1.014 332 0 (o} o]

Other
concepts

TOTAL

2021

o)

1.02

110

107

97

2.360

TOTAL

2022

1.046

312

1o

o

o

95

5

5

95

80

95

95

95

2.433

* Other items are remuneration in kind: life insurance premiums and company car. Mr. Tomofumi Osaki
resigned as a Company director effective as of 28/03/2021. Ms. Chisato Eiki was appointed a member of the
Company's Board of Directors on 29/03/2021 effective as of 01/04/2021. Ms. Loreto Ordofiez was appointed
a member of the Company's Board of Directors on 05/06/2021. On 24 March 2021, Ms. Ana Garcia Fau was

appointed Chairwoman of the Audit Committee.
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As a result of the crisis caused by COVID-19 in 2020, the
members of the Company's Board of Directors and
the Group's executives decided to reduce their fixed
remuneration as follows:

@ For Director status: 15% reduction in the total
remuneration (fixed remuneration) for the whole of
2020.

o Executive Chairman of the Company: 50% reduction
in the fixed remuneration for the whole of 2020.

o Chief Executive Officer: A 15% reduction in the fixed
remuneration over the duration of the crisis, effectively
taking place between the months of May and October
2020, inclusive.

o Executives of the Company: A 15% reduction in the
fixed remuneration over the duration of the crisis,
effectively taking place between the months of May
and October 2020, inclusive.
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MANAGEMENT COMMITTEE

Management Committee is in charge of the strategic organisation of the Group by disseminating,

implementing and monitoring the business strategy and guidelines. From an organisational

standpoint, Senior Management perform their duties in accordance with the different

geographical markets and operating segments where the Company conducts its business.

Members of Senior Management as of 31 December 2021

ColiSeicsiCalivallcslivalicaliCalealics)

Member

Mr. Manuel de la Flor Riberas

Mr. David Vazquez Pascual

Ms. Patricia Riberas Lopez

Mr. Ignacio Mosquera Vazquez
Mr. J. Miguel Barrenechea lzarzugaza
Mr. Javier Ignacio Imaz

Mr. Fernando Macias Mendizabal
Mr. Manuel Lépez Grandela

Mr. Kevin Stobbs

Mr. Cesar Pontvianne de la Maza

Ms. Raquel Caceres Martin

Position

General Director of Human Resources and Organisation
GCeneral Director of the Legal, Tax and Corporate Governance Dep.
Director of Transformation and Organisation

Chief Financial Officer

Corporate Commmercial Director

Corporate Purchasing Director

COOy South Europe Division Director

Mercosur Division Director

Asia Division Director

General Manager of the Business Mechanism Unite (Edscha)

Director of Internal Control and Internal Audit

As indicated by the CNMV, Raquel Caceres Martin is included in this list, as Director of Internal Control and Internal Audit,
despite not being a member of Senior Management.

Average remuneration of members of Senior Management (thousands of euros)

2021*

Women

5447

Men

2022
* Other concepts are payment in kind: life insurance
premiums and company car.
1831 *In 2021 Gestamp did not provide Split by gender, due
5229 to the fact that there was only one women in the senior

management.

The remuneration of the members of Senior Management amounts to €5,073 (thousands of

euros). The remuneration of Gestamp's Management Committee is published in the Annual

Corporate Governance Report section C1.14.

Annual Corporate Governance Report [7

138

Annual Corporate Governance Report

At its meeting held on 27 February 2022, the Board of Directors approved the Company's
Annual Corporate Governance Report for 2022. In relation to the 56 Recommendations in the
Good Governance Code for Listed Companies that are applicable to the Company, said report
shows that 52 of these Recommendations are met, 3 are partially met and only one is not met.

For more information, please see the Gestamp 2020 Corporate Governance Annual Report

published on the Gestamp and CNMV websites.



https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Reports/2022/2023_02_27-IAGC-ENG-CNMV.pdf?ext=.pdf 
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6.2 Risk management

Risk identification, evaluation, and management has been part of the Cestamp culture and strategy from
the very beginning, and it has become especially relevant in recent times with the increasingly changing
geopolitical and economic landscapes.

Risk management, which is embedded in all the activities and levels of the organisation, contributes to
reducing and, in some cases, eliminating the consequences and probability of the occurrence should certain

events arise. Even more, it contributes to turning risks into opportunities and sources of competitive advantage.

The risk management system implemented in Gestamp,
contributes to reducing, eliminating and even transforming
them in opportunities and source of competitive advantage.

Integrated risk management system

Gestamp has an Integrated Risk Management System (IRMS)* to ensure that any financial or non-financial
risks which could affect the ability to achieve the Group's strategies and targets are identified, assessed and
managed in a systematic way using standardised criteria.

Risk management is a process driven by the Board of Directors which contributes to the company's ability to
create value in a sustainable way while safeguarding the interests of its stakeholders.

* Based on the COSO ERM and ISO 31000 framework standards and the good practices mentioned in the Good Governance Code of Listed
Companies and in the Technical Guide 3/2017 on Audit Committees of Public Interest Entities.
For more information about the Risk Management System, please see the Corporate Governance Report.
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Gestamp has a Risk Management Policy that is approved by the Board of Directors and
applicable to all companies within the Group. The policy covers all risks associated with the
Group's activities, processes, projects, and lines of business in all the geographical areas in
which it operates.

This policy establishes*:

= The different categories of financial, operational, strategic and compliance risks.

@ The basic principles, guidelines, and general framework for action in this field.

@ The bodies responsible for ensuring the proper functioning of the internal risk control and
management systems, together with their roles and responsibilities.

o The applicable criteria to set the level of risk that are considered acceptable.

The annual risk management process involves::

@ Reviewing and approving the risk assessment scales: impact, likelihood of occurrence and
effectiveness of controls.

= Updating the Corporate Risk Map.
= Monitoring the different indicators for the measurement of risks.

@ Implementing and monitoring the general or specific action plans required to respond to and
keep risks within acceptable risk levels.

*For more information about the Risk Management System, please see the Corporate Governance Report.
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Being a dynamic system, the above-mentioned update includes the addition of new risks and

all subsequent management processes derived from such additions. New risks are added
according to the development of business activities, laws, and regulations and good governance
recommendations, among others. This has been the case, for example, with the ESG risks that
have been reviewed and aligned in a series of amendments to the 2025 ESC Strategic Plan, as will
be explained in subsequent sections of this report.

= Risk policy approval

BOARD OF = Establish the level of acceptable risk.
DIRECTORS = Periodically monitor internal information and control
systems to check that they are consistent with the
A Group strategy.

Monitor and assess the efficiency of internal control

AUDIT COMMITTEE systems.

Management of financial and non-financial risks.

A
EXECUTIVE RISK Identification and assessment of risk management.
COMMITTEE Approval of the risk response plans and measures,
ensuring that they are in line with the established level
OPERATIONAL RISK ofrisk
COMMITTEE Definition of the risk management strategy.

A

Monitoring the risks for wich they are responsible

SPECIFIC RISK

Reviewing the effectiveness of controls and action

OFFICERS plans
= Coordinate and promote the activities that form the
INTERNAL AUDIT AND risk management system
RISK MANAGEMENT = Ensure that the risk control and management systems
DEPARTMENT )

are working properly.
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Compliance

Gestamp operates in multiple countries, markets and regulatory, political and socio-economic
7. ANNEXES environments. As a result, the company is exposed to strategic, operational, financial,
compliance and information risks that need to be mitigated in the most effective way possible.

The risks detected by the company in 2022 are in line with those of the previous period,
while also taking into account the consequences of the war in Ukraine, which have affected
companies and countries around the world.

This conflict has led to the strengthening of internal measures and policies to mitigate the
consequences of sudden price increases and discontinuity in the supply of raw materials and
energy.

Some of the main risks that have been identified by the company and the corresponding
mManagement measures are detailed below.
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OPERATIONAL RISKS

Ability to adapt to drops in volume: flexibilization of production and |:|\
absorption of the associated costs

For many years, Gestamp has been working on Industry 4.0 and digitalisation
projects geared towards the flexibilization of production and absorption of costs.

The Gestamp Smart Factory model allows Gestamp to tackle market uncertainty,
with a new component assembly concept whereby installed production capacity can
be adjusted depending on the actual volume of different vehicles at any given time.

Uncertainty regarding vehicle sales volume forecasts

In relation to the forecasting of events that could substantially alter the volume of

vehicle sales, which can be nigh on impossible to predict, (Covid-19, semiconductor

shortage, macro-economic changes), Gestamp is working to try to reduce the impact

of this risk on its business activities. Measures in this area include: optimising the cost

structure to balance fixed and variable costs, developing the Smart Factory model to Q
introduce flexible production processes and, wherever possible, establishing binding

contractual clauses in the event of drops in volume.

Risks regarding volatility and stress in the raw material and energy su-
pply chain

Most steel is purchased through re-sale contracts that the car manufacturers
negotiate directly. For other raw material supplies, Gestamp works with steel
suppliers to negotiate purchase prices in line with the agreements signed by
customers.

GCestamp has designed a long-term energy-purchasing strategy with PPAs (Power
Purchase Agreements), with the aim of reducing the impact of price volatility.
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Deviations between the quotation phase and the industrialisation phase
of projects that could affect their profitability

Gestamp has developed the Gestamp Product Creation System (GPCS) to regulate
and cover all processes involved in the study and quotation phase of our projects,
serving as a repository for all documentation in the different stages of the process,
including that related to risks. The system defines the milestones for each project,
their review points and the people responsible for them. It has been circulated and
introduced on a global scale within the Group. In addition, Gestamp has a global
database that includes a record of incidents and lessons learnt, which can be
consulted in the creation of each new business case.

Lastly, for each launch and its corresponding business case, a Failure Mode and
Effects Analysis is performed, in addition to monitoring by a specific corporate
control department.

Incidents related to the quality of Gestamp's products

Cestamp has a global quality management system that underpins the plant
systems, which are certified by independent and internationally accredited
organisations and also audited regularly by customers. In addition, Cestamp has
developed quality standards including the best practices of individual plants to
introduce them at all plants, with a special focus on manufacturing processes, in
addition to various IT tools that support the effective roll-out of quality-related work
methodologies that are specific to the automotive sector.
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STRATEGIC RISKS

Political and economic instability in the different countries where Gestamp
operates

Gestamp monitors the geopolitical situation in the countries where it operates in
order to assess and incorporate the effects of potential instability into the Group's
forecasts and strategic and operational decisions, designing the corresponding
mitigating measures.

Insufficient response to stakeholder expectations regarding ESG aspects

Gestamp has created a long-term ESG plan that has been designed to be in line with
the risks identified in the Group and the expectations of the various stakeholders.

Difficulty developing internal talent in line with a scenario of technologi-
cal change and global growth

GCestamp now has a people management model that allows the company to
identify talent within the organisation based on standardised and consistent
criteria. This model contributes to the development and growth of talent,
alongside other management tools including training and development
programmes, mobility plans and remuneration schemes. In addition, based on
the Group's strategic priorities, in terms of both growth and the development
and adoption of new technologies, it allows to plan talent needs in numbers and
characteristics, for any setting where this is required.

o

Qs
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Technological change and innovation
Cestamp is involved in co-development with customers and various digitalisation

and Industry 4.0 initiatives. In addition, the Group has created a specific
technological innovation roadmap for electric vehicles and other technologies.

FINANCIAL RISKS

Risks associated with fluctuations in the financial markets, such as ex-
change rates or interest rates

Use of interest rate derivative financial instruments.

In addition, the company seeks a balanced combination of fixed and floating rates
for debt.

COMPLIANCE RISKS

Compliance risks linked to the broad range of legislation and regulations
applicable to the Group.

Ongoing monitoring of all legislative and regulatory changes that could affect Gestamp.
The Group also has a Criminal Risk Prevention Model, as well as a Criminal Risk

Prevention Manual and associated codes and policies that are approved and periodically
reviewed by the Board of Directors.
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EMERGING RISKS

— Using the megatrend analysis established by international organisations such as the United These risks are included in the IRMS and their corresponding assessment will be updated in

Nations and the World Bank and the annual global risks reports published by the World the current year, ensuring that the responses and mitigation measures introduced across the
Economic Forum, Gestamp has identified the following emerging risks: Group are sufficient.

1. LETTER FROM THE CHAIRMAN

Climate Change and the deg radation of natural capital' This risk includes *Risks that the company expects may have an effect in the long term, even if some scenarios might be occurring at the
present time.
2. GESTAMP GROUP ﬂ@} extreme weather events, the shortage of natural resources and the late de-

velopment of advanced technologies in the fight against climate change*
3. ESG PERSPECTIVE

Gestamp identifies and assesses the physical and transition risks associated
4. ENVIRONMENTAL with climate change in the short, medium and long term, establishing the most

appropriate measures such as contingency plans, insurance policies, efficiency
5.SOCIAL measures in the consumption of natural resources, etc.

6. GOVERNANCE For more information, please see the chapter on Climate Change [7

6.1 Governing Bodies

6.2 Risk Management s . - . - .
s Political instability and economic changes: This includes geopolitical

63 Ethics and Regulatory conflicts, potential breakdowns in the supply chains, price volatility, debt
Compliance crisis and negative growth in some regions.

7. ANNEXES The company analyses social, economic and political trends in all the countries where it
operates, and it mitigates the identified risks through financial coverage, agreements
with key suppliers and flexibilization in production models.

Demographic trends: Creating new patterns of consumption, population
ageing, shortage of profiles with digital skills adapted to the industry and
future pandemics.

The company works with its customers on the development of products, adapting to
the new patterns of consumption of the end user. In addition, we are getting ahead
of the needs of digital and technological profiles by offering talent training and
attraction programmes.
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ESG Risk

Gestamp is aware that ESG risks are very closely linked to the geographical location of its plants and the
complexity of the value chain in the automotive sector. As such, through the 2025 ESG Strategic Plan,

1. LETTER FROM THE CHAIRMAN Gestamp aims to contribute to mitigating these risks with a double approach: focusing on both the
company and its stakeholders and environment.

2. GESTAMP GROUP
INn 2022, Risk Department and ESGC Department created a matrix that cross-references Gestamp's risks

3. ESG PERSPECTIVE with areas of the ESG Strategic Plan, working on a dual objective: ensuring that the Risk Map is in line with
the new ESG strategy and understanding the level of contribution of each ESG Plan area to mitigating the
4. ENVIRONMENTAL company's risks.

5. SOCIAL
Level of contribution of the ESC Plan to the 20 main risks

6. GOVERNANCE

6.1 Governing Bodies

6.2 Risk Management @2 i)
6.3 Ethics and Regulatory g@ @D @ @ Areas that contribute to risk
Compliance D? N éﬁ% mitigation

ﬁﬁﬁ N Areas that, in addition to
7. ANNEXES contributing to risk mitigation,
4 are a source of Ci()’ﬁpx—j\ itive
» ) i advantage
Environmental Talent Circularity Health Social Ethics & Good Road towards Supply Chain ! )
targets & Safety contribution Governance neutrality responsible

management

After analysing this matrix, the following conclusions have been reached:

More mature areas of the plan (those the company Plan strengthens areas that mitigate risks The plan not only contributes to mitigating risks
has worked on for the longest time) fulfil the aim related to the environmental, social and ethical but also to turning them into opportunities

of mitigating risks such as employee health and management of the supply chain, a lack of and competitive advantage, such as alignment
safety, risks related to the quality of the supplied alignment with the ESG expectations of customers with customers' climate change objectives or

parts and compliance or accountability risks. or the attraction and retention of talent.

introducing the concept of circularity.
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62 Risk Management 6.3 Ethics and Regulatory Compliance

6.3 Ethics and Regulatory

Compliance
Ethics and integrity are fundamental pillars of the Gestamp business model. The Group and its

7. ANNEXES employees’ decisions and actions contribute to building and maintaining its reputation and
impact the confidence that stakeholders have in the Group. For this reason, CGestamp has a
commitment to integrity and transparency in the development of its business. l

In line with this commitment, Gestamp has a Compliance department that operates through
different bodies: the Ethics Commmittee, the Compliance Office and the Regulatory Compliance
Unit. The Compliance function supports the Board of Directors and, in particular, the Audit + ‘
Committee in its role of supervising the Code of Conduct, the Whistleblowing Hotline and the

Group's internal control programmes.

While the Ethics Committee, with the support of the Compliance Office, acts within the
scope of the Code of Ethics and the Whistleblowing Hotline, the Regulatory Compliance Unit
is limited to developing and monitoring the compliance programmes implemented in the —
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Code of Conduct PR

Gestamp has had a Code of Conduct since 2011. This
document is the commmon reference framework for the ethical EDDE

and respectful behaviour of the members of the governing 0F COROUCT
bodies and employees contractually linked with the Group B
companies or with any of the subsidiaries in which the parent ﬂ . '.' .
company holds, directly or indirectly, the status of majority

partner.

[t contains the Rules of Conduct based on the Corporate Principles
and on the Ten Principles of the UN Global Compact relating to
human rights, labour standards, environmental standards and the
fight against corruption.

On 7 May 2018, the Board of Directors of Gestamp Automocion, S.A. approved the current version
of the Code of Conduct in order to adapt and update its content to meet the requirements arising
from the new listed company status of the Group's parent company.

The Code of Conduct is available on the Group's website, where it can be downloaded by usersin
any of the 18 languages spoken in the Group

TRAINING

All Group employees and members of the governing bodies must have completed the
introduction course on the Code of Conduct at least once. It also forms part of the induction plan
for new employees, where they are given the document and asked to adhere to it. The Code of
Conduct training can be carried out in the following ways:

Online training
Through the Gestamp Corporate

Face-to-face training

For cases where the employee does not have
University access to an electronic device that allows them to
carry out said online training.
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EXTERNAL AUDITS

Since 2014, Gestamp has had a rotation plan for audits conducted by an independent firm to
verify the degree of implementation and employee awareness of the Code of Conduct. Over
these years audits were conducted at all the work sites in Germany, Argentina, Brazil, China,
the US, France, India, Mexico, Portugal, the UK and Russia.

On the basis of external audits, specific areas for improvement are identified, measures and
action plans are implemented to address these areas and to improve the implementation and
awareness of the Code of Conduct and the communication channels.

Cestamp has a plan for audits carried out
by independents to verify knowledge of the
Code of Conduct for employees.

Due to safety restrictions during the COVID-19 pandemic, no audits were conducted for the years
2020 and 2021. In 2022, audits have been resumed once again, and in order to secure a wider
scope to assess the level of awareness of the Code of Conduct, an initiative has been launched
covering 100% of the Group. This initiative involves reminding employees of the Code of Conduct
and providing them with a survey featuring the same questions asked in previous years by the
external company.

The results will come in by early 2023. These results will serve as the basis for an action plan to be
drawn up for the coming year.

Taking the Code of Conduct as a reference, over the years special internal regulations have been
developed to ensure better compliance with the Code and other regulations that apply to it,
such as the Regulation on Accepting and Offering Gifts and Tokens of Appreciation.
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BODIES INVOLVED IN THE CODE OF CONDUCT AND COMPLIANCE

Gestamp has the following bodies that, among other functions, ensure compliance with

internal regulations and legislation applicable to the Group, and are involved in the monitoring

and control of the Code of Conduct and the Criminal Risk Prevention Model:
Board of Directors

o Gestamp's Management, as the first line of defence, must at all times take action to ensure
that the areas under its responsibility act in accordance with the applicable legislation and
internal regulations, taking responsibility for ensuring that these areas correctly implement
the controls assigned to them, and for following up on the proposed corrective actions.

Senior Management

o La Direcciéon de Gestamp, como primera linea de defensa, debe en todo momento actuar,
vy garantizar que las areas bajo su responsabilidad actlen, conforme a la legislaciony a la
normativa interna de aplicacion, responsabilizandose de que éstas areas ejecuten de forma
correcta los controles que tienen asignados y de dar seguimiento a las acciones correctivas
propuestas.

The Audit Committee
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The Board of Directors has delegated the following duties related to ethics and integrity to the

Audit Committee:
= Guarantee compliance with the Group's Code of Conduct.
o Supervise the Group's whistleblowing hotline.

@ Review and propose the Criminal Risk Prevention Model and Criminal Risk Prevention
Manual to the Board of Directors for approval.

The Audit Committee has the continuous support of the Ethics Commmittee, the Compliance
Office and the Regulatory Compliance Unit in order to carry out the tasks in relation to the
aforementioned duties and, for these purposes, said units regularly report to the Committee
within the scope of their competence.
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Ethics Committee

The Ethics Committee is a collegiate body with initiative and control powers.
Its activity is supervised by the Audit Committee and mainly consists of:

= Promoting the distribution and awareness of the Code of Conduct and
enforcing the rules and prevention mechanisms in place.

o Establishing and developing any procedures required to accurately and fully
comply with the Code of Conduct, and proposing specific measures for the
prevention and detection of breaches.

= Drawing up an annual report on compliance with and development of the
Code of Conduct, which is to be submitted to the Board of Directors and the
Audit Committee.

@ Providing reparations and assistance to anyone who may be affected by any
irregular activities performed within the company, especially irregularities that
have criminal consequences..

Compliance Office

The Compliance Office reports to the Ethics Committee. Its duties include

receiving, directing, monitoring, reporting appropriately, documenting and

investigating, where appropriate:

= Any doubts, issues, enquiries and improvements proposed by employees
in relation to the content of the Code of Conduct and of any document or

implementing regulation.

= Any reports of employees or third parties relating to procedures which could

potentially amount to violations of the Code of Conduct or that may be unlawful.

The Regulatory Compliance Unit
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The Regulatory Compliance Unit supports the Audit Committee in tasks relating to regulatory compliance and,

in particular, its most important duties include:

@ Duties related to criminal risk prevention:

- Promoting a culture of prevention based on the
principle of absolute rejection of the perpetration
of illegal acts and situations of fraud, and on
the application of the principles of ethics and
responsible behaviour to the activity of all
Gestamp professionals.

- Ensuring the establishment of the primary
policies, procedures, controls and internal
regulations to be implemented within the Group
relating to regulatory compliance.

Promoting the periodical review of the Criminal
Risk Prevention Model, and in particular, revising
the risks to which the Group is exposed and the
controls assigned to mitigate them.

Monitoring the operation, effectiveness, and
compliance of the Criminal Risk Prevention
Model.

Managing and coordinating the dissemination
and training of the Criminal Risk Prevention
Model.

- Regularly informing the Audit Commmittee and,
if applicable, the Board of Directors of (i) the risk
areas which may affect the Group, (ii) the results
of assessments and monitoring of the Prevention
Protocol, (iii) the measures implemented to
control and mitigate criminal risks.

- Working alongside the Compliance Office to
investigate any reports filed via the authorised
channels which may incur the criminal liability of
the legal person.

Promoting a culture of third-party risk
management, especially with regard to integrity
risk, and compliance with the applicable
regulations on international sanctions.

Devising a procedure for third-party evaluation
and keeping it up-to-date.

Issuing an opinion on third-party risk within
the scope of the assessment policy, in line with
internal procedures
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WHISTLEBLOWING HOTLINE

In order to respond to communications regarding possible breaches of the Code of Conduct
and other internal regulations or legislation applicable to the Group, as well as in relation to
suggestions, queries or doubts, Gestamp has a whistleblowing hotline. The whistleblowing
hotline has the following communication channels, whereby the confidentiality of the process
and the rights of the people who communicate in good faith and of the people reported is
guaranteed:

@ Human Resources Managers (Delegates). It is possible to report through the Delegates, who
report the submitted complaints to the Compliance Office.

= Compliance Office mailbox. Corporate email address managed directly by the Compliance
Office.

o SpeakUp Line. A complaints channel managed by an external company has been available

since December 2016. Such communication may take place via telephone, web form or email.

It is available at all times in all the languages of the Croup. Communications are managed
through the Compliance Office.

The reports are analysed and investigated as quickly as possible, applying the principles of
confidentiality, non-retaliation and protection of personal data to all those involved in the
investigation process, with a focus on the whistleblower and accused party. If an infringement
is proven, the corresponding sanction shall be imposed by the competent internal bodies.

The Group is committed to collaborating and cooperating with the authorities and judicial
and administrative bodies in relation to the investigation of alleged criminal acts that may be
committed within the Group.

In 2022,128 communications were received through the different channels. Except for 3 of
the communications that fell outside the scope of the mailbox, the rest referred to alleged
breaches of Gestamp’s Code of Conduct.
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Gestamp [
SpeakUp!

Taking into account the communication channels used:

13 40 75

Complaints were Directly through the Through the Speak Up
received through the Compliance Office by Line
delegates email

As of 31 December, 88% of the complaints received had been closed. As a result of the
investigations carried out, appropriate measures have been taken in cases that have been
deemed necessary, including:

11 3 16

Number of dismissals Suspension without pay Written warnings
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At 31 December 2022, the cases according to type were:

— 2020 2021 2022
—— INTEGRITY IN THE WORKPLACE CASES CASES CASES
1 Health and Safety* Have facilities and equipment in good condition available, as well as people who respect the rules and put prevention ahead of anything else. 16 14 18
2 Discrimination and fair treatment* No discrimination on grounds of race, religion, sex, age, nationality, sexual orientation, gender identity, marital status or disability. 9 10 7
1. LETTER FROM THE CHAIRMAN , , o S
3 Harassment* Behaviour that is offensive, intimidating, malicious or insulting is not accepted. 2 1 2
4 Respectful working environment* Right to be treated fairly and with respect. One of Gestamp's aims is to create a work environment in which mutual trust and respect prevails. 48 66 64
2. GESTAMP GROUP
5 Equal opportunities* Promote equality in terms of access to employment and promotion of professionals, as well as respecting equal pay for equal work. 6 3 7
3. ESG PERSPECTIVE 6 Respect for freedom of thought and association* Recognition of the principles of freedom of association and freedom of thought for employees. 0 0 0
. Avoid any instance of recruiting staff against their will or under threat, including by means of violence or intimidation, and the employment of any person under the age at
7 Forced or child labour* which edyucat\'on stops being cgi)mpu\sgoryv o o ’r ? 0 0 0
4. ENVIRONMENTAL
INTEGRITY IN THE SUPPLY CHAIN
5.SOCIAL R ) L
8 Limitations and incompatibilities Holding positions in, performing duties for, or acting in representation of competing companies that supply goods and services is prohibited. 0 1 (0]
9 Conflict of interest Avoid situations where an employee’s personal interests may clash with Gestamp's interests. 8 0 4
6. GOVERNANCE
10 Acceptamce/offering of gifts and tokens of appreciation  Choose or work with suppliers based on merit, avoiding conflicts of interest, gifts, tokens of appreciation or any other form of favouritism 0 0 0
6.1 Governing Bodies 11 Bad practices with suppliers All interactions with suppliers must meet the company’s ethical standards 9 4 14
12 Corruption Corruption or bribery is not accepted. It is forbidden for any Gestamp employee to negotiate with a government or political party official in order to offer or provide a 0 0 0
6.2 Risk Managem p backhander or reward that favours decision-making for the benefit of themselves or the Group.
; 13 Political activity Gestamp will neither participate in any political activity nor provide any kind of politically-motivated financial donation to any country in the world. (0} 0 0
6.3 Ethics and Regulatory
Compliance INTEGRITY REGARDING SHAREHOLDERS AND BUSINESS PARTNERS
14 Reliability of information The honest, accurate and objective collection and presentation of information, whether financial or otherwise. 2 2 5
7. ANNEXES
15 Data handling** Gestamp's technical, operational, commercial and financial data is company property, and is therefore considered confidential and must be safeguarded. (0} 0 1
16 Privacy and confidentiality Gestamp is committed to following existing legislation on the protection of personal data. 1 2 1
17 Control of insider information Commitment to supporting the legitimacy and transparency of securities markets worldwide by using information in a discreet and professional manner. 0 0 0
. Ensuring the proper use of Gestamp's assets, including property, time, confidential information, intellectual and industrial property rights, company funds and equipment
18 Asset protection 9 prop P 9 Propery, properyma pany e 6 3 1
belonging to the company.
INTEGRITY IN THE ENVIRONMENT
19 Environment* Commitment to adapting and using the best available practices for the company's facilities in order to protect the environment. 0] 0] 0}
20 Community commitment* Gestamp is committed to the economic and social growth of communities, through the creation of stable employment and working with local actors. 1 0 1
TOTAL 108 107 125

*Subject matter directly or indirectly connected to the human rights of employees.
**No case has been related to financial matters




GEStamP E 6. GOVERNANCE 152

ANNUAL REPORT 2022

1. LETTER FROM THE CHAIRMAN

2. GESTAMP GROUP L. .
Group Policies and other regulation
3. ESG PERSPECTIVE

The company’s Sustainable Management Model is based on the main Group Policies, which are

4. ENVIRONMENTAL posted on the Gestamp website in several languages and, in some cases, commmunicated to all
employees in their local language.
5. SOCIAL
@ Code of Conduct [{ s Purchasing Policy [{
6. GOVERNANCE = Sustainability Policy [7 = ESG Requirements for Suppliers [7
6.1 Governing Bodies m Social Action Policy [7 o Selection and Training Policy
6.2 Risk Management = Environmental Policy [? = Anti-Corruption and Anti-Fraud Policy [7
63 Ethics and Regulatory = Health and Safety Policy [7 = Regulations of Gifts and Tokens of appreciation [{
gomeliangy = Human Rights Policy [7 = Data Protection Policy [
7. ANNEXES = Conflict Minerals Policy [{ o Tax Strategy [{

Policies and Regulations of the Governing Bodies:

= Company By Laws [{ = Directors’ Remuneration Policy [{

= Regulations of the Board of Directors [7 = Dividend Policy [7

o Regulations of the General Shareholders' o Internal Code of Conduct in the Securities " - | ¥
Meeting [7 Markets [{ ]

R P T |'.":i.'.!""_-'!¢7-‘l:1' sy L e B,

B
- -4-1':-'-
= Corporate Governance Policy [7 @ Policy on the communication of economic e 1o i,
financial, non-financial and corporate ;
information and on contact with

shareholders, investors and proxy advisers [7

o Selection and Diversity Policy of the Board of
Directors [§



https://www.gestamp.com/Gestamp11/media/GestampFiles/About%20Us/Code%20of%20Conduct/Code_Conduct__GESTAMP_ENG_LR.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Politics/EN/Sustainability-Policy-(pdf).pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Sustainability%20at%20Gestamp/2022_11_07-Social-Action-Policy_Gestamp.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Environment/Environmental%20management/2021_02_24_Environmental-Policy-SP-(V4).pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Commitments/Health%20and%20safety/2021_02_24_H-S-Policy.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Sustainability%20at%20Gestamp/HumanRightsPolicy-Gestamp.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Politics/EN/Conflict-Minerals-Policy-FINAL.pdf
https://www.gestamp.com/Suppliers/Purchasing-Policy
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Commitments/Supply%20Chain/ESG-REQUIREMENTS-FOR-SUPPLIERS.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Pol%c3%adtica%20anticorrupci%c3%b3n%20y%20fraude/2018_12_17-Politica-anticorrupcion-y-fraude-EN-vfinal.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Politics/EN/Regulation-Gifts-and-tokens-of-apprecition.pdf
https://www.gestamp.com/Data-Protection-Policy
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Tax%20Estrategy/Tax-Strategy-Gestamp.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Estatutos%20Sociales/2022_04_06-Bylaws-proposal-(clean).pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20del%20Consejo/2021_03_29-Regulations-of-the-Board.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20Junta/2021_03_29-Reglamento-JGA-ENG.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20Junta/2021_03_29-Reglamento-JGA-ENG.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Corporate%20Governance/2022_07_26-Corporate-Governance-Policy-(EN)-Vweb.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Selection%20and%20Diversity/2017_10_19_-Gestamp_Selection-Policy-of-the-members-the-BoD_(EN)-clean-VWEB.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Selection%20and%20Diversity/2017_10_19_-Gestamp_Selection-Policy-of-the-members-the-BoD_(EN)-clean-VWEB.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Director%20Remuneration/DOC-26-Politica-Remuneraciones-Consejeros-ENG.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Dividend%20Policy/Dividend-Policy.PDF?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Downloads/Internal-Code-of-Conduct-in-the-Securities-Markets.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Downloads/Internal-Code-of-Conduct-in-the-Securities-Markets.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Communication/2021_02_24_Policy-on-communication-and-contact-with-shareholders.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Communication/2021_02_24_Policy-on-communication-and-contact-with-shareholders.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Communication/2021_02_24_Policy-on-communication-and-contact-with-shareholders.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Policies/Communication/2021_02_24_Policy-on-communication-and-contact-with-shareholders.pdf?ext=.pdf
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Human Rights
Gestamp is aware of the business community's responsibility in terms of human rights, not only through its direct activity

but also through all its business relationships. Therefore, during 2022, the company worked on developing the measures to
be implemented throughout 2023 to reinforce and further develop the due diligence processes that the company has been

applying thus far.
HUMAN RIGHTS POLICY

In 2022, Gestamp updated its Human Rights Policy, which sets out the scope of the company’s responsibility in this area and the due
diligence strategy, ensuring alignment with the forthcoming European Union Directive.

The Company Human Rights Policy has been approved by the Board of Directors and applies to all Gestamp Group employees, as

well as subcontractors, suppliers, partners, customers and collaborators, in compliance with the United Nations Guiding Principles on

Business and Human Rights.

The Policy sets out the following minimum human rights principles for the company in its relations with stakeholders:

Politica de Gestamp para el cumplimiento de los Derechos Humanos
@' Prohibition of Fair wages and % Right of migration
A children labor benefits workers
Efard\?at\on’of 'or’ced ‘ab?T‘ numan Respect for the @ Rights of the local
trafficking, and modern slavery ) )
work schedule communities

o Respect the right of employees to @@ Environmental
Non-discrimination freely join or form trade unions and to D? comger\/atbh

seek representation in the workplace

In line with the Code of Conduct, Gestamp's Human Rights Policy establishes its own due diligence process to identify any real,
potential risks of human rights violations that may arise in the course of Gestamp's normal activities.

Company Human Rights Policy [{

<00

Safety of its products and
services

Avoid the purchase of
conflict minerals
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https://www.gestamp.com/Gestamp11/media/GestampFiles/Sustainability/Sustainability%20at%20Gestamp/HumanRightsPolicy-Gestamp.pdf?ext=.pdf
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DUE DILIGENCE

The company has a due diligence process for human rights that enables it to:

@ Define the company’s public commitment in o Establish measures to help remedy or
this area. compensate for potential human rights

violations.

o |dentify and assess any real or potential risks of
human rights violations that have an impact on o Foster transparency and proper
individuals and/or society. communication in this area.

@ Prevent and mitigate any impact the company @ Ensure proper monitoring and review of the

may have on its stakeholders. risks and measures in place.

Gestamp considers the risk of human rights violations to be rooted in several factors, such as the kind
of business activity carried out, the country where it is carried out, and prevention measures put in
place by the company to minimise the likelihood of violations occurring as well as any consequences
should they occur.

For this reason, in 2022, an internal questionnaire based on the guidelines of the Danish Institute for
Human Rights was created, with the aim of identifying and assessing the main human rights issues:

o Forced labour @ Complaints mechanisms

o Child labour and young workers o Community impact
= Non-discrimination o Corruption and bribery
o Freedom of association o Company products and marketing practices
o Occupational Health and Safety o Supply chain and partner management

o Employment and working conditions (salary,
work schedule and right to privacy)
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It will also identify the control measures put in place by the company at each work site.
This information will be used to establish the most appropriate measures for prevention,
mitigation or remediation. The results of this questionnaire will come in over the course of
2023.

Gestamp has an internal whistleblowing hotline for employees that deals with human
rights issues. (See the Code of Conduct [{)

GCestamp's plants based in the United Kingdom have a special internal policy, the Slavery
and Human Trafficking Statement, to comply with existing UK regulations predominantly
concerning criminal matters (Modern Slavery Act) and sets out preventive and punitive
measures to combat modern forms of slavery, forced labour, including of minors and
vulnerable people, human trafficking, and sexual or other types of exploitation

GCestamp has developed an internal questionnaire
which purpose is to identify and assess the main
human rights issues.

Human rights and supply chain

Given the complexity and globalisation of the industry’s supply chain, many of the
potential risks related to this matter have been identified as stemnming from relations
with suppliers, subcontractors and collaborators. Therefore, special controls for human
rights have been incorporated into the Group's supplier management platform: ESG risk
prediction tool, self-completed questionnaire for suppliers and templates for identifying
conflict minerals. (For more information, see the chapter on Responsible Supply Chain
Management [7)


https://www.gestamp.com/Gestamp11/media/GestampFiles/About%20Us/Code%20of%20Conduct/Code-of-Conduct-EN.pdf?ext=.pdf
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Criminal Risk Prevention

Gestamp's Criminal Risk Prevention Model aims to analyse and assess the risks arising from the
potential perpetration of offences within the Group, as well as to identify the controls, already
implemented or to be implemented, that are necessary to prevent, detect or mitigate criminal
risks. This Model (including the Criminal Risk Map and Criminal Risk Prevention Manual) is
regularly revised and updated.

During the 2022 financial year, work continued on updating and improving the Criminal Risk
Prevention Model, including improvements to processes of evaluation on the design and
effectiveness of controls, as well as corrective measures for any shortfalls detected.

Likewise, a new method of evaluation has been adopted for the risks laid out in the Model,
making the process of evaluation more efficient, and thereby optimising the distribution of
resources used for mitigating them.

In terms of promoting a culture of compliance within Gestamp, the training provided on
criminal risk prevention has been adapted to the risk profile for the professional activity of each
employee.

Finally, in order to achieve better coordination and supervision of the control framework
established on an international level, work has begun on revising the risks and controls set
locally, with corrective action proposed where necessary.
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CORRUPTION, FRAUD AND BRIBERY PREVENTION

Corruption, fraud and bribery are prevalent in today's society. These illegal activities stunt
economic and social development, weaken the Rule of Law and, from a business perspective,
are detrimental to the market and corporate reputation.

Corruption, fraud and bribery form part of the catalogue of risks found in the Group's Criminal
Risk Prevention Model and, therefore, controls designed to prevent them from materialising
have been introduced.

Although the training given on criminal risk prevention has been adapted to the risk profile for
the professional activity of each employee, all participants took the module on the prevention
of corruption and bribery. On 17 December 2018, the Cestamp Board of Directors approved the
Anti-Corruption and Fraud Policy, which develops more specifically the internal regulations
regarding corruption, fraud and bribery already established in the Code of Conduct. The

Policy is applicable to directors, managers and employees who are contractually bound to the
Group's companies, as well as any third parties that liaise with the Group.

The aim of this Policy is to send a strong and clear message of opposition to all forms of
corruption, fraud and bribery and to explicitly state the commitment to avoiding said conduct
within the organisation.

To this end, it establishes certain guidelines for action and the rules applicable to the
performance of any business-related activity conducted within the Group in relation to

iy TR, ¥

Corruption Fraud and Gifts and Tokens Donations
Bribery of Appreciation or Aid

Political activity
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The Gestamp's Policy intends to send a
resounding message of opposition to
corruption, fraud and bribery and conveying
unequivocal willpower to avoid such behaviors
within the organization.

The Group does not engage in any political activity, nor does it show support for or make
financial contributions or donations of any kind to political parties or their members.

The Group is also aligned with the main international references on corporate responsibility
and anti-corruption, including the tenth principal of the UN Clobal Compact, the
recormmendations of the Organisation for Economic Co-operation and Development (OECD),
the US Foreign Corrupt Practices Act and the UK Bribery Act, among others.

PREVENTION OF MONEY LAUNDERING AND THE FINANCING OF
TERRORISM

In accordance with the legislation applicable in the jurisdictions where Gestamp carries out
its usual activities, the Group is not obliged to comply with money laundering and terrorist
financing legislation.

However, the Criminal Risk Prevention Model includes money laundering and the financing of
terrorism in its catalogue of risks and, therefore, specific measures are maintained to prevent
this risk from materialising.
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Compliance in terms of Competition

The Code of Conduct establishes measures aimed at avoiding any conduct that could illegally restrict free competition
in the markets in which Gestamp operates. It does so by forbidding engagement in secret agreements on prices or
terms of sale with competitors, secret agreements on waiving competition, the submission of sham bids, client sharing
and other market segmentation standards.

Furthermore, the Crime Prevention Model stipulates the analysis, identification and regular assessment of risks linked
to the perpetration of offences related to conduct that restricts free competition, and also defines effective controls for
preventing and minimising the possibility of such offences being committed.

Cestamp has not been involved in any legal proceedings
in the last 5 years nor have any fines been imposed for
anti-competitive practices.

Conflicts of Interest

To avoid potential conflicts of interest, beyond the Code of Conduct applicable to each employee and persons connected
to him/her, Article 22 of the Board Regulations stipulates that directors are required to inform the Board of Directors

of any circumstances that may lead to a direct or indirect conflict of interest as soon as they become aware of such
circumstance.

In any event, each member of the Board of Directors must abstain from attending and participating in deliberations and
votes (including by means of proxy vote) concerning matters in which they or a related party, as defined in the applicable
law, have a direct or indirect conflict of interest.

Additionally, directors should abstain from engaging in commmercial or professional transactions that may lead to a
conflict of interest, without having first informed and received approval from the Board of Directors, which shall request

a report from the Audit Committee.

Article 22 of the Board Regulations [{
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Internal Code of Conduct concerning
Securities Markets

The Internal Code of Conduct concerning Securities Markets
determines the standards of conduct and performance to be followed
by those to whom they are addressed, including, but not limited

to, the members of the Board of Directors, senior management,
employees or external advisors who have access to insider information
belonging to Gestamp, as well as those involved in handling, using

and disseminating insider information, all for the purpose of fostering
transparency, protecting the interests of investors with regard to
GCestamp securities and avoiding any situation that potentially qualifies
as market abuse.

Internal Code of Conduct concerning Securities Markets [{


https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Reglamento%20del%20Consejo/2021_03_29-Regulations-of-the-Board.pdf?ext=.pdf
https://www.gestamp.com/Gestamp11/media/GestampFiles/Shareholders%20Investors/Corporate%20Governance/Corporate%20Rules/Downloads/Internal-Code-of-Conduct-in-the-Securities-Markets.pdf?ext=.pdf
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Intellectual and Industrial Property

The company considers intellectual and industrial property rights, and the implementation
of the related trade secrets and know-how, to be integral to the competitive advantage of
the business. Therefore, Gestamp focuses its efforts and invests resources in submitting,
registering, maintaining, monitoring and defending the intellectual and industrial property
rights.

These intellectual and industrial property rights cover both the technologies, processes and
products encompassed in Gestamp's core business, as well as those technologies aimed at
optimising and increasing the flexibility and efficiency of processes and the quality of the
products in the area of Industry 4.0.

Many of the technologies and processes that the company use stem from the knowledge,
experience and skills of the scientific and technical personnel. In some cases, these
technologies and processes are patented and protected through intellectual and industrial
property rights, while others are protected through trade secrets. To protect the trade secrets,
know-how, technologies and processes, confidentiality agreements are fromalised with
employees, clients, suppliers, competitors, contractors, consultants, advisors and collaborators
that prevent confidential information from being disclosed to third parties.

Gestamp protects its pre-existing intellectual and industrial property rights and does not
transfer them to any collaboration partners, clients, suppliers, competitors or third parties.
Where development agreements are formalised, the Gruoup assert ownership over intellectual
and industrial property rights that may arise in relation to those agreements and which are
connected to or based on company know-how, trade secrets, technology and processes.

As of 31 December 2022, Gestamp has more than
1,300 patents, utility models and corresponding
applications.

FIGHT AGAINST COUNTERFEIT PARTS

The use of genuine or authentic parts is a prerequisite for the proper operation and
maintenance of vehicles over their lifetime.

Beyond the legal obligations not to use counterfeit parts, Gestamp is aware of how a
counterfeit component could compromise the integrity of a vehicle in terms of safety and
performance.

Gestamp has identified two stages in its production process with potential risks of infiltrating
counterfeit parts into the value chain. Although the probability of occurrence is very low, the
company establishes measures to reduce it to a minimum:

= Acquisition of counterfeit parts during the procurement processes: as a tier-1 supplier, most
of the purchased goods are materials but, when the company buy a finished product, the
suppliers must ensure that there is no risk of counterfeit product sold to Gestamp.

o Disposal of defective parts: the company ensures the nonconforming products not subject
to rework or repair and therefore to be scrapped, are rendered unusable prior to disposal in
order to prevent their potential return to the supply chain as a counterfeit part.

Gestamp has developed and maintains quality management systems that have the
international certifications required by the customers, mainly the IATF 16949, in all production
plants. These Management Systems help the company to continuously improve, focusing on
the customer and promoting prevention over detection, with the resulting reduction in defects
and waste in the supply chain, in a safe and sustainable manner.

The aim is to align all production activities with the customer's quality requirements and
international standards to maximize the quality and efficiency of said processes and to ensure
the compliance with the customer's specifications in all processes up until the final delivery of
the product.
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Personal Data Protection

Gestamp is committed to the protection of personal data. Therefore, the Group is constantly
adapting and boosting the resources to comply with the personal data protection legislation in
force in the regions where Gestamp operates and/or carries out personal data processing activities.

In this regard, Gestamp has a Data Protection Policy aligned with the General Data Protection
Regulation 2016/679 of the European Parliament and of the Council of 27 April 2016 (CDPR), which
sets out guarantees and principles, as well as the main obligations and rights in terms of personal
data protection at Gestamp Group companies. This Data Protection Policy is the core of Gestamp
Group's commitment to the protection of the fundamental rights and freedoms of natural persons
and, in particular, their right to personal data protection.

Gestamp continually strives to implement any and all mechanisms that are required in order

to ensure that personal data remain secure and to prevent tampering, loss, or unauthorised
processing or access, even in regions that are beyond the scope of application of this GDPR, by
adapting the Data Protection Policy to local laws. As such, Gestamp Group standards are applied
across all regions in which Gestamp operates, are present and/or conduct personal data processing
activities. Since these standards are based on the GDPR, in several regions they are stricter than
national regulations.

Moreover, the Group has conducted a risk assessment of the corporate applications that process
personal data, to evaluate the security measures implemented, and it has developed a procedure
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for the execution of privacy impact assessments (PIA) that determines the level of risk entailed
whenever data are processed with a view to establishing the most appropriate control measures to
limit this risk.

Furthermore, the training of employees is crucial to the success of any new project. Therefore, to
ensure compliance with and implementation of the GDPR, the Group has offered face-to-face
training sessions for certain corporate services employees who regularly work with personal data,
thus providing them with theoretical and practical information about how to apply the GDPR. In
addition, there is an online data protection training course available to employees free of charge
and accessible at any time..

Data Protection Policy [7



https://www.gestamp.com/Data-protection-policy
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Cybersecurity

Gestamp's cybersecurity governance programme is built on the need to protect company data
and safeguard the supply chain and business continuity processes.

STRATEGY AND ACTION PLAN

As cybersecurity represents a major challenge for Gestamp at present, a Strategic Plan
has been designed around risk management based on international standards and better
practices, which includes projects and initiatives to facilitate adjusting to new needs.

GCestamp has a 24/7 monitoring plan and
response plan implemented in all its plants to
worldwide.

Gestamp maintains its competitiveness objective by having a well-defined and informed
strategy, with clear objectives that enhance surveillance, protection and resilience processes.
It has 24/7 incident response plan and monitoring services, with qualified staff overseeing
the execution of the tasks and various initiatives, who are supported by specialist technical
teams, tools and processes for both physical and logical security implemented in all its plants
worldwide.
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MANAGEMENT MODEL

The policies and strategy for cybersecurity at the company are set out by the IT department
in cooperation with the company's business units, aligning the programme with business
objectives.

Gestamp boasts:

@ Joint efforts with major suppliers and relevant companies experienced in cybersecurity, who
support Cestamp in the development and implementation of the strategy with solutions
adapted to the company's needs, in order to ensure the level of protection needed to address
growing cyber threats and devise an effective response to potential cybersecurity incidents.

@ A body of cybersecurity under constant development, designed according to the best
practices, standards and regulations in this area, which serves to optimise security
capabilities, especially in terms of protecting assets, infrastructure and industrial systems.

= Awareness-raising and training in cybersecurity, through regular campaigns with relevant
topics on the subject, applicable to all the company’s employees, thus strengthening the
internal culture of cybersecurity.

o A programme of initiatives for optimising processes and implementing technology and
security solutions, for IT and OT environments that will help to boost e-skills within the
company.

o Constant progress in terms of resilience, incorporating regular response simulation exercises
for incidents of cybersecurity, audits and threat exposure tests on the most critical business
processes.
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CERTIFICATES
At Gestamp, the operational model and business continuity processes have been IATF
certified, while the plants hold TISAX / VDA ISA certificates that ensure compliance with the

best cybersecurity practices. Similarly, the partnerships with critical suppliers require specific
certifications such as ISO 27001 to support Gestamp in its cybersecurity needs.

ACTIONS IN 2022

The new demands of the connected industry and digitalisation triggered several initiatives in
2022. The most noteworthy initiatives include:

o Strengthening the capabilities within the Cybersecurity Governance, Risk and Compliance
office.

o Adjusting standards and policies within the organisation.
@ Developing and fostering a culture of cybersecurity.
= Optimising cybersecurity training and education programmes for all company employees.

@ Enhancing the capabilities of the Cybersecurity Operations Centre, optimising incident
response and threat detection processes.

@ Introduction of new tools and technologies to accompany the business strategy.

I[NX ASSOCIATION

VDA ISA

Certified
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7.1 Tables and additional information

Below are some of the data tables from the chapter entitled "Talent".

1. LETTER FROM THE CHAIRMAN (1) Distribution of employees by type of contract and country (1) Average headcount by type of contract and type of labour*
2. GESTAMP GROUP Total Total direct
Total direct Indefinite- . external and external Type of contract Direct labour (DL) Indirect labour (IL) Regular labour (SL) Total 2022 Total 2021
Country employees term Temporary Apprentices Interns employees employees
3. ESG PERSPECTIVE Indefinite-term (PT) 154.02 86.85 159.88 40074 404
Germany 3,883 3,448 299 134 2 184 4,067
i Indefinite-term (FT) 16,044.3 12,936.49 8,777.81 37,758.6 31,693
Argentina 858 843 15 - - - 858
T PT 43447 74.54 35.31 54431 389
4. ENVIRONMENTAL Brazil 4,880 4,609 130 n3 28 ns 4,995 emporary (PT)
Bulgaria 187 187 . . . 1 199 Temporary (FT) 1,523.34 688.64 285.16 2,497.14 2,182
5 SOCIAL South Korea - . > i i - - Apprentices (PT) o) 15.02 371 18.74 24
Slovakia 397 268 129 ~ ~ 30 427 Apprentices (FT) 10.79 24251 59.39 312.68 262
6. GOVERNANCE Spain 5958 5,411 500 24 23 338 6,296 Interns (PT) 114 4.7 9.56 15.41 20
) United States 4,095 4,063 15 10 7 682 4777 Interns (FT) 24 133 5264 6834 63
France 1605 1563 ° 4 2 s 1697 Total 2022 18,170.46 14,062.05 9,383.46
7. ANNEXES ota s oL Gk
Hungary 474 474 - - - - 474 41,615.97 35,037
India 868 833 E5 - 5 670 1,538 Total 2021 15,433 1,659 7,945
71 Tables and additional Japan 89 87 2 . - 5] 140
information Morocco 316 88 228 - - 21 337 *The table includes the average workforce of the entire group, 100% of the companies considered, for 2022 and the scope of
; Mexico 3,296 3,037 259 - - 33 3,329 87% of the companies for 2021
72 About this report Poland 1196 770 409 16 T 154 1350 The information presented refers to 2021 and 2022.
P \ 1 '20 9 224 4 206 ’ FTFulitime
7.3 Double materiality ortuga 208 eo . il PT: Part-time working time
United Kingdom 1,832 1779 7 45 1 358 2,190 Due to the fact that the entity's data collection systems are being updated, the professional categories in this table are given
7.4 Index of contents Czech Republic 1,453 1,201 250 - 2 198 1,651 by workforce typology and not by professional category.
China 4901 4,451 44] 5 4 1,649 6,550 The year-on-year variations in headcount data are mainly due to the semiconductor crisis, where the company was affected
7.5 GRI Indicators Romania 462 462 B R B R 462 by temporary lay-offs. In this regard, hiring this year has increased significantly
=41 Russia 229 219 10 - - - 229
7.6 SASB indicators
Sweden 241 234 6 - 1 - 241
7.7 UN Global Compact Thailand 10 10 - - - 32 42
Taiwan 19 19 - - - - 19
7.8 Companies of the Group Turkey 4,030 4,030 - - - 326 4,356
79 Opex Table Total 2022 42,670 39,248 2,966 381 75 5,223 47,893
Total 2021 39,908 37,085 2,467 274 82 3,739 43,647

710 Report on Independent Review
The table includes the average workforce of the entire group, 100% of the companies considered. The information presented

refers to 2021 and 2022. The interannual variations in workforce data are presented mainly due to the semiconductor crisis,
where it was affected by measures temporary suspension of employment. In this sense, hiring this year has increased
significantly compared to 2021.
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(I11) Average headcount by type of contract, age and gender*

Type of contract <36 36-55 >55 Men Women Total
1. LETTER FROM THE CHAIRMAN Indefinite-term (PT) 75.94 225.89 94.92 192.75 203.99 396.74
Indefinite-term (FT) 11,998.80 17,224.35 3,390.67 26,819.61 5794.59 32,614.20
2. GESTAMP GROUP Total indefinite-term 12,074.74 17,450.24 3,485.59 27,012.36 5,998.58 33,010.94
T PT, 17219 76.2 16317 301.37 109.94 411.32
3. ESG PERSPECTIVE emporary (°1)
Temporary (FT) 1,408.64 834.21 16.54 1,687.53 671.86 2,359.39
Total temporary 1,580.83 910.41 279.7 1,988.90 781.80 2,770.71
4. ENVIRONMENTAL
Apprentices (PT) 18.74 - - 17.67 1.06 18.74
5. SOCIAL Apprentices (FT) 308.04 4.64 - 25152 6116 312.68
Total apprentices 326.78 4.64 - 269.19 62.22 331.42
6. GOVERNANCE Interns (PT) 14.2 121 - 948 593 15.41
Interns (FT) 67.22 0.56 013 50.24 17.54 67.79
AN INES Total interns 81.42 177 013 59.72 23.47 83.20
. Total 2022 14,063.76 18,367.07 3,765.44 29,330.18 6,866.08 36,196.26
71 Tables and additional
information Total 2021 13,808 17,633 3,596 28,583 6,455 35,037
7.2 About this report
Type working day <36 36-55 >55 Hombres Mujeres  Total 2022 Total 2021
7.3 Double materiality
Part 281.07 303.30 258.09 521.27 320.92 842.21 837.00
7.4 Index of contents Full 13,782.70 18,063.76 3,507.34 28,808.90 6,54515 35,354.06 34,200.00
7.5 GRIlIndicators *The tables include the average workforce of the companies that are covered by the corporate IT system, which comprises
all the regions with the most significant countries where Gestamp has total management control, the scope is 87% of
7.6 SASB indicators companies.
The information presented relates to 2021 and 2022
7.7 UN Global Compact FT: Full-time hours

PT: Part-time hours
7.8 Companies of the Group

7.9 Opex Table

710 Report on Independent Review
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7. ANNEXES

(IV) Turnover rate (total and voluntary) and number of redundancies by gender,

age and region*

Voluntary turnover rate (VTR) and number of voluntary redundancies:

Country

Germany
Argentina
Brazil
Bulgaria
South Korea
Slovakia
Spain

United States
France
Hungary
India

Japan
Morocco
Mexico
Poland
Portugal
United Kingdom
Czech Republic
China
Romania
Russia
Sweden
Thailand
Taiwan

Turkey

Total

2021 Vol.
Redundancies
189

66

198

21

32

18

157

1,441

97

2

102

334
75
37

206

174

596
43
n7
2

)
o)
199

4,245

2022 Vol.
Redundancies
202

24

241

30

35

17

154

1,799

88

124

139

460
76
96
Al

200

878
95
42
28

(o]
0]
292

5,242

VTR 2021 (%)
51%
7.7%
4.7%

14.4%
17.6%
6.9%
29%
371%
6.2%
21.6%
13.0%
11.4%
0.0%
12.4%
9.8%
3.9%
10.4%
13.9%
18.1%
13.6%
23.6%
9.5%
0.0%
0.0%
6.0%

12%

VTR 2022 (%)

5.8%
29%
5.5%
17.1%
19.8%
6.5%
2.9%
44.8%
5.7%
25.0%
16.4%
13.5%
0.0%
16.0%
9.7%
9.7%
1.5%
16.2%
22.5%
23.6%
10.5%
12.1%
0.0%
0.0%
7.9%

14%

100% Scope of the consolidation perimeter. Voluntary turnover rate for employees with indefinite-term contracts.

Total turnover rate and number of redundancies:

Country

Asia

Eastern Europe
North America
South America

Western Europe

Total general

No. of redundancies
2021

962
1,282
2,731

821
1,318

T4

% Total turnover
2021

21.5%

18.1%

40.5%

16.2%

9.6%

19.2%

No. of redundancies
2022

1,349

1,477

3,380

780

1,262

8,248

165

% Total turnover
2022

26.8%

19.8%

49.0%

14.9%

9.4%

21.7%

100% Scope of the consolidation perimeter. The total turnover rate is calculated as the percentage of redundancies for the

average workforce of each company. This has been calculated for permanent personnel.
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Total turnover rate and number of redundancies:

(V) Registrations by gender, age and country*

— 2021 2022
No. of redundancies % Total turnover No. of redundancies % Total turnover Country Women Men Total 2021 Women Men Total 2022
Women Men Women Men Women Men Women Men Germany 31 130 161 54 255 309
1. LETTER FROM THE CHAIRMAN Asia 3 838 17.6% 223% 178 1159 251% 27.3% Argentina 4 45 49 20 79 99
<36 70 596 23.9% 27.6% 122 831 38.9% 34.3% Brazil 136 830 966 242 1219 1,461
2. GESTAMP GROUP 36-55 43 230 12.5% 15.1% 55 312 14.0% 17.8% China 207 875 1,082 440 2,359 2,799
>55 - 2 0.0% 17.7% 1 16 19.9% 229% south Korea n U EE 35
3. ESG PERSPECTIVE Slovakia 37 46 83 51 65 e
Eastern Europe 120 288 15.3% 16.0% 121 405 15.7% 23.4% Spain 173 688 861 23 974 1297
<36 e 170 Uzeze 19.4% “e 229 ekt 296% United States 663 1487 2,150 796 1876 2,672
4. ENVIRONMENTAL .
36-55 60 94 13.4% 12.0% 58 150 13.0% 18.4% France 16 5 &7 52 148 200
>55 14 24 18.2% 17.2% 17 26 21.8% 18.1% India 29 205 234 ) 144 166
5. SOCIAL J 2 13 15 5 15 20
North America 783 1,948 49.3% 37.8% 1,025 2,355 60.2% 453% apan
B e <36 478 1120 61.7% 44.6% 622 1292 76.2% 523% Mexico 22 683 80 795 1240 2,036
) 36-55 268 675 39.2% 313% 355 881 483% 39.5% Poland z 143 iz 71 7 249
>55 37 153 28.6% 31.4% 48 182 31.8% 36.8% Portugal el 52 8 69 gl 150
7. ANNEXES United Kingdom 32 146 178 55 21 266
South America 103 718 15.5% 16.3% n8 662 16.9% 14.6% Czech Republic 128 253 28] 137 282 419
71 Tables and additional <36 Sl 374 15.3% 18.6% 68 367 20.2% 18.6% Russia 8 36 44 8 10 18
information 36-55 52 325 161% 14.6% 50 274 141% 11.5% Sweden S 51 26 16 20 46
>55 - 19 0.0% 12.3% - 21 0.0% 12.7% Taiwan 2 5
7.2 About this report
Western Europe 225! 1,045 1.1% 9.3% 236 1,022 1M.2% 9.1% Total 1,833 5,715 7,548 3,156 9,204 12,360
7.3 Double materiality <36 66 282 14.7% 12.2% 95 297 212% 13.2%
36-55 102 416 7:7% 6.0% 9l 355 6.5% 51%
7.4 Index of contents
>55 57 347 22.8% 17.2% 50 370 19.2% 17.5% Year 2021 Year 2022
i <36 36-55 >55 Total 2021 <36 36-55 >55 Total 2022
3| T naicete Total 1344 4,837 23.6% 18.4% 1678 5,603 28.0% 20.8%
76 SASRB indicators Total 4,921 2389 238 7,548 8189 3,876 295 12,360
7.7 UN Global Compact Women Men Total 2021 Women Men Total 2022
*The tables include the average workforce of the companies that are covered by the corporate IT system, which includes
7.8 Companies of the Group <36 gl 2,542 3,253 953 3,016 3,969 all the regions with the most significant countries where Gestamp has total management control, the scope is 87% of the
36-55 525 1740 2,265 609 1972 2,581 companies.
7.9 Opex Table >55 108 555 663 ne 615 73] The year-on-year variations in workforce data are mainly due to the semiconductor crisis, where it was affected by temporary

710 Report on Independent Review

The tables include information data of the companies that are covered by the corporate IT system, which comprises all the

regions with the most significant countries where Gestamp has total management control, the scope is 87% of companies.

The total turnover rate is calculated as the percentage of redundancies for the average workforce of each company. This has
been calculated for permanent personnel.

lay-offs. In this regard, hiring this year has increased significantly compared to 2021.
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(V1) Layoffs by gender, age and professional classification* (V1) Total Hours worked and Absenteeism Hours by Country
Direct Indirect Regular Planned working
Labour Labour Labour Women Men Total 2022 Total 2021 Countr hours 2022 Abs, hours 2022 Abs, (%) 2022 Abs, Hours 2021 Abs (%) 2021
1. LETTER FROM THE CHAIRMAN Y %) )
<36 1,072 288 61 355 1066 1,421 1,124 Argentina 6,387,487 667117 10.4% 587,124 8.9%
36-55 451 282 121 213 641 854 819 Brazil 1,611,035 82,666 51% 82,617 51%
2. GESTAMP GROUP e
>55 48 59 34 14 127 141 158 Bulgaria 8,527,580 366,407 4.3% 301,415 4.0%
South Korea 317,671 21,224 6.7% 36,337 5.0%
3. ESG PERSPECTIVE Total 2022 1571 629 216 582 1,834 _ ; )
2416 2101 Slovakia 289,175 66 0.0% 63 0.0%
Total 2021 1,337 531 233 414 1,687 Spain 684,007 38,290 5.6% 37,790 57%
4. ENVIRONMENTAL
United States 8,870,880 652,900 7.4% 614,213 6.6%
*Redundancies of employees of those companies covered by the corporate IT system (87% of the companies) which includes France 7,372,266 150,808 2.0% 241,062 3.4%
5. SOCIAL all regions with the most significant countries where Gestamp has total management control. Hungary 2733523 225718 8.3% 215,527 8.0%
Due to the fact that the company's information collection systems are being updated, the professional categories in this i
. . India 844,566 82,094 9.7% 85,660 10.6%
table are given by type of workforce and not by professional category.
6. GOVERNANCE The year-on-year variations in headcount data are mainly due to the semiconductor crisis, where the company was affected Japan 2,132,054 75,231 3.5% 78,550 37%
by temporary lay-offs. As the workforce increased this year, the rest of the indicators have also been affected, growing Morocco 96,987 363 0.4% 14 0.0%
7 ANNEXES proportionally, such as the number of dismissals. Mexico B B 0.0% - 0.0%
Poland 7,714,883 243,349 3.2% 223,298 31%
71  Tables and additional Portugal 2,024,391 170,138 8.4% 175,539 8.9%
information United Kingdom 2,246,209 139,208 6.2% 14,814 5.0%
Czech Republic 3,158,056 138,970 4.4% 146,156 41%
/i, Aboutthisreport China 2,431,210 247,439 10.2% 337,741 12.1%
73 Double materiality Romania 7,787,016 126,936 1.6% 98,419 1.4%
Russia 817,370 22,490 2.8% 16,932 2.6%
7.4 Index of contents Sweden 663,377 23,268 3.5% 34,165 3.7%
Thailand 451,937 19,104 4.2% 21,828 53%
3| T naicete Taiwan 19232 - 0.0% - 0.0%
76 SASB indicators Turkey 29,791 648 22% 24 0.1%
Turquia 7,727,740 242,651 31% 195,292 2.8%
7.7 UN Global Compact
Total 74,938,444 3,737,085 5.0% 3,644,580 5.0%

7.8 Companies of the Group

100% Scope of the consolidation perimeter. The total Absenteeism Hours does not include leave (permitted and excused
7.9 Opex Table absences), strikes or trade union hours. The absenteeism rate is a ratio of the total absenteeism hours of the group to the
total planned working hours.

710 Report on Independent Review
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(VII) Personnel profile (2021)

Indefinite-term Professional youth At the company
Total Employees Women Men < 35 years old contract training Disability >10 years
Number % Number % Number % Number % Number % Number % Number % Number %
1. LETTER FROM THE CHAIRMAN
South America 5,090 13% 675 9% 4,415 13% 2,362 15% 4,986 13% 45 13% 198 23.36% 1,380 1%
Africa 378 1% 61 1% 317 1% 362 2% 75 0% = 0% - 0.0% 22 0.2%
2. GESTAMP GROUP
Asia 4,863 12% 806 1% 4,057 12% 2,689 18% 4,518 12% 10 3% 22 2.60% 933 7.2%
Eastern Europe 7,671 19% 1,578 22% 6,093 19% 2,898 19% 7,012 19% 22 6% 158 18.6% 1,247 9.7%
3. ESG PERSPECTIVE P E g ’ E E g ’
Western Europe 14,757 37% 2,334 33% 12,424 38% 3,438 23% 13,607 37% 255 72% 465 54.85% 8,737 67.8%
North America 7,150 18% 1,738 24% 5412 17% 3,511 23% 6,888 19% 24 7% 5 0.59% 575 4.5%
4. ENVIRONMENTAL
Total 39,908 100% 7192 18% 32,716 82% 15,260 38.2% 37,085 92.9% 356 0.89% 848 21% 12,892 32.3%

5.SOCIAL

100% Scope of the consolidation perimeter. Workforce at 31 December each year shown in the above chart.

6. GOVERNANCE

7. ANNEXES

71 Tables and additional
information

7.2 About this report

7.3 Double materiality

7.4 Index of contents

75 GRIIndicators

7.6 SASB indicators

7.7 UN Global Compact

7.8 Companies of the Group
7.9 Opex Table

710 Report on Independent Review
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7.2 Methodology used in drawing up the Annual Report

Scope and coverage

This Annual Report refers to Gestamp's performance regarding sustainability for the period

from 1January to 31 December 2022. The content has been prepared in order to constitute the

2022 Non-Financial Information Statement and applies to all of the Group's activities in the

regions in which it carries out its activity.

Furthermore, it includes the description of the contribution of Cestamp to achieving

the Sustainable Development Goals (SDGs) and the yearly progress of the company in

implementing the Ten Principles of the United Nations Global Compact in the areas of human

rights, labour, environment and anti-corruption.

For the preparation of this report, the company has different corporate systems for collecting

information, and a specific platform for reporting non-financial information that allows

PERIMETER

AREAS OF THE REPORT CONSIDERED
= Economic / financial 163 management companies
2 Human Resources
@ Training
@ Code of Conduct
@ Social Action
@ Remuneration 152 management companies
° Environment 101 management companies
@ Energy efficiency 43 management companies
@ Health and Safety 111 management companies
@ Purchases 118 management companies

@ Quality 78 management companies

COVERAGE OF THE PERIMETER FOR THE
ANNUAL ACCOUNTS

100%*

85,5% sobre el total de empleados

87% sobre el total de plantas productivas

37% sobre el total de plantas productivas

99% sobre el total de empleados en plantas productivas.

72% sobre el total de companias de gestion

67,3% sobre el total de empleados

it to automatically collect the information necessary to comply with the requirements of

Law 11/2018 and the international GRI standard. These systems, in addition to exercising the
functions of internal control of the information, favour the verification of the data, allow for the
correction of possible errors, facilitate the ordering and consolidation of the information and
allow for the storage of historical data.

In the event of limitations regarding scope, coverage, consolidation perimeter changes or other
information restrictions, the appropriate specifications have been either made throughout the
chapters or in the indicator tables contained in the Appendices section. An explanation of the
perimeter considered for each analysis area is included below:

COMMENTS

Same perimeter as consolidated annual accounts.

*Some tables with a specific breakdown only cover the perimeter of the corporate IT system, which is 87% of
the companies.

Since Gestamp is not responsible for the Management of Compensation, Joint Ventures are excluded from
the calculation, as is Russia due to the geopolitical situation. Interns, apprentices, external employees and
agencies are also excluded.

The plants over which Gestamp has operational control are considered.

Plants are gradually being incorporated into the management perimeter.

The health and safety system covers almost all production plants.
Edscha plants are excluded

Includes all production plants except for Edscha and Joint Ventures.
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—— Furthermore, Gestamp uses other reports to provide more specific information on particular Independent review
matters:
In order to strengthen the veracity and precision of the information set out in the report,
1. LETTER FROM THE CHAIRMAN o Report on the consolidated Financial Statements of Gestamp Automocion S.A. for the regarding compliance with Law 11/2018 on non-financial information and diversity, this
financial year ending on 31 Decemlber 2022. information was independently reviewed by Ernst & Young according to:
2. GESTAMP GROUP
@ Annual Corporate Governance Report. @ The Action Guide on Corporate Responsibility Report Reviews issued by the ICICE (Spanish
3. ESG PERSPECTIVE Institute of Certified Public Accountants).
@ Annual Report on the Remuneration of Directors.
4. ENVIRONMENTAL o The ISAE 3000 Standard: Assurance Engagements Other than Audits or Reviews of Historical
All of the foregoing was published by the Spanish National Securities Market Commission Financial Information issued by the International Auditing and Assurance Standard Board
5.SOCIAL (CNMV) on 27 February 2022. (IAASB) of the International Federation of Accountants (IFAC), with limited assurance.
6. GOVERNANCE INn 2022 Gestamp acquired 33.3% of Gescrap, a company specialised in high quality waste Furthermore, the Annual Financial Statements of Gestamp S.A. and subsidiary companies are
management of steel. Given that the purchase took effect on 1 December of the reporting audited each year by external independent companies pursuant to current legislation.
NS period, the company considers that this is not representative or material to consolidate

the non-financial information in this report. The difference in headcount compared to the
71 Tables and additional consolidated financial statements is due to this acquisition and amounts to 1.5% of the total
[gl{eliyEldlely consolidated financial statements.

7.2 About this report

7.3 Double materiality

International standard

7.4 Index of contents

75 “GRI'Indidators The process of preparing this Annual Report has taken as a reference the Global Reporting
Initiative (GRI) international standard for those requirements considered relevant to the

7.6 SASBindicators business, as well as information in accordance with the SASB (Sustainability Accounting
27 L UN.Global domipate Standards Board) reporting standards relating to the sector: Transportation - Auto Parts
industry..

7.8 Companies of the Group
7.9 Opex Table

710 Report on Independent Review
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1. LETTER FROM THE CHAIRMAN

7.3 Double Materiality

In 2021, Cestamp updated the materiality analysis with the advice of an
external consultant, applying the GRI 101 Standard and the premises of

Materiality Matrix

2. GESTAMP GROUP the European Non-Financial Reporting Directive. The study, valid for two 10 o Occupational health and safety
years and carried out under the perspective of double materiality, took into
3. ESG PERSPECTIVE account not only the performance and development of the company's Climate strategy
business is impacted by different externalities but also how Gestamp's 9 Energy eco-efficiency
4. ENVIRONMENTAL operations impact on its stakeholders. :
e Product quality and safety
8

5.SOCIAL

6. GOVERNANCE

7. ANNEXES

71 Tables and additional
information

7.2 About this report

7.3 Double materiality

Phases in the preparation of the study:

1. Identification of issues - various sources of information were considered,
both as a reference in terms of sustainability and linked to Gestamp's
activity: international prescribers and reporting frameworks, analysts and
rating agencies, legal requirements, reference reports for the sector, as well
as studies of other competing companies and Gestamp peers

2. External and internal evaluation - external consultations and meetings
with key stakeholders including customers, suppliers and members of
the financial commmunity among others, as well as internal interviews with
members of senior management and meetings with the Risk Committee.

EXTERNAL RELEVANCE

e Attraction and development of human capital
Ethics and integrity
Corporate transparency and good governance
e Customer focus
Risk and opportunity management
Circular economy

0 Contribution to energy transition and
electrification of transport

Responsible use of resources

7.4 Index of contents 4 @ Research and development
75 GRI Indicators 3. Prioritization and elaboration of the matrix - selection of the most @ Employee engagement, diversity and inclusion
relevant issues resulting from the internal and external evaluation and )
76 SASB indicators . . . . . 3 @ Responsible supply chain management
i graphic representation of the mimes in the form of a matrix. 3 4 5 6 7 8 9 10

7.7 UN Global Compact
7.8 Companies of the Group
7.9 Opex Table

710 Report on Independent Review

During 2022, Gestamp has carried out a diagnosis to identify the priority areas
and relevant issues that will confirm its ESG Strategic Plan for the next 3 years.
To carry out this diagnosis, the double materiality matrix has been used as one
of the main sources of information.

In 2023, Gestamp plans to update this matrix to include the financial
materiality approach.

INTERNAL RELEVANCE

. Material issue in the economic dimension
Material issue in the environmental dimension
. Material issuein the social dimension

Material issue in the governance dimension

@ Working conditions and human rights
Cybersecurity
Regulatory compliance

@ Social commitment

co-design and life-cycle of the produc
Eco-desig ] life-cycle of tt Juct



Gestamp %

ANNUAL REPORT 2022

1. LETTER FROM THE CHAIRMAN

2. GESTAMP GROUP

3. ESG PERSPECTIVE

4. ENVIRONMENTAL

5.SOCIAL

6. GOVERNANCE

7. ANNEXES

71 Tables and additional
information

7.2 About this report

7.3 Double materiality

7.4 Index of contents

75 GRIIndicators

7.6 SASB indicators

7.7 UN Global Compact

7.8 Companies of the Group
7.9 Opex Table

710 Report on Independent Review

7. ANNEXES

7.4 Table of contents

The index of contents required by Law 11/2018 on non-financial information and

diversity and its correspondence with the selected GRI Standard Indicators are

included in the following sections, as detailed below:

SCOPES
GENERAL SCOPES

Business model

Materiality

General

Policies and results of these policies

Main risks and impacts identified

ENVIRONMENTAL MATTERS

Environmental Management

Pollution

Description of the business model:
@ Business environment

@ Organisation and structure

@ Markets in which it operates

@ Objectives and strategies

@ Main factors and trends that may affect its future development

Materiality Study

Reporting Framework

Description off the policies imposed by the group, as well as the results of these
policies, including the key indicators of the appropriate non-financial results.

Main risks related to these matters and related to the activities of the group,
including, where relevant and appropriate, its business relationships, products or
services that may have a negative effect on these areas.

Current and foreseeable effects of the activities of the company
Environmental assessment or certification procedures
Resources dedicated to the prevention of environmental risks
Application of the precautionary principle

Amount of provisions and guarantees for environmental risks

Measures to prevent, reduce or repair carbon emissions (also includes noise and
light pollution)

REPORTING FRAMEWORK

GRI 2-1 Organizational details

GRI 2-2 Entities included in the organization's sustainability reporting

GRI 2-6 Activities, value chain and other business relationships

GRI 2-9 Governance structure and composition

GRI 2-23 Policy commitments

GRI 3-1 Process for determining material topics
GRI 3-2 List of material topics

GRI 3-3 Management of material topics

GRI 2-3 Reporting period, frequency and point of contact

GRI 2-5 External verification.

GRI 2-23 Policy commitments

GRI 2-24 Embedding policy commmitments

GRI 3-3 Management of material topics

GRI 3-3 Management of material topics

Internal criterion/GRI 201-2 Financial implications and other risks and

opportunities due to climate change (Accounting criterion)

GRI 2-23 Policy commitments

Law 26/2007 on Environmental Responsibility (where applicable)

GRI 3-3 Management of material topics

172

REFERENCE

4-27,52

7

169-170

152; throughout the Annual
Report

139-145

61

62
62
62
62

79
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SCOPES REPORTING FRAMEWORK REFERENCE

ENVIRONMENTAL MATTERS

Circular economy, waste prevention Measures for prevention, recycling, reuse, other forms of waste recovery and GRI 3-3 Management of material topics
i 64-65; 71
and management disposal GRI 306-3 (2020) Waste generated
1. LETTER FROM THE CHAIRMAN Actions to combat food waste GRI 3-3 Management of material topics Does not apply. It is not a
material issue for Gestamp
based on its activity.
2. GESTAMP GROUP v
Sustainable Use of Resources Water consumption and water supply in accordance with local limitations GRI 3-3 Management of material topics 66-67
3. ESG PERSPECTIVE GRI 303-3 Water withdrawal
Consumption of raw materials GRI 3-3 Management of material topics 68

4. ENVIRONMENTAL GRI 301-1 Materials used by weight or volume

Measures taken to improve the efficiency of its use of raw materials Energy efficiency system 68
5. SOCIAL
Direct and indirect energy consumption GRI 302-1 Energy consumption within the organization 78
6. GOVERNANCE Measures taken to improve energy efficiency GRI 3-3 Management of material topics 79-81
Renewable energy use GRI 302-1 Energy consumption within the organization 77-78
7. ANNEXES
Climate change Important elements of the greenhouse gas emissions generated GRI 305-1 Direct (Scope 1) GHG emissions 78-79
71  Tables and additional GRI 305-2 Energy indirect (Scope 2) GHG emissions
information Where applicable: GRI 305-3 Other indirect (Scope 3) GHG emissions
i . T4
72 About this report Measures taken to adapt to the consequences of climate change GRI 3-3 Management of material topics 4-81
Reduction targets established voluntarily GRI 3-3 Management of material topics 74-81
7.3 Double materiality
Biodiversity protection Measures taken to preserve or restore biodiversity GRI 3-3 Management of material topics 63
7.4 Index of contents o R
Impact of activities or operations in protected areas 63

75 GRIIndicators

7.6 SASB indicators

7.7 UN Global Compact

7.8 Companies of the Group
7.9 Opex Table

710 Report on Independent Review
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7. ANNEXES

SCOPES

SOCIAL AND PERSONNEL-RELATED MATTERS

Employment

Work management

Health and safety

Social relationships

Total number and distribution of employees by gender, age, country and professional
category

Total number and distribution of employment contract modalities

Yearly average of indefinite-term, temporary and part-time contracts by gender,
age and professional category

Number of dismissals by gender, age and professional category

Salary Gap

Average remuneration by gender, age and professional category
Average remuneration of directors by gender
Average remuneration of senior management by gender

Implementation of work disconnection policies

Employees with disabilities
Working time management
Number of absenteeism hours

Measures aimed at facilitating work-life balance and encouraging co-responsible
exercise by both parents

Health and safety conditions at work

Number of occupational accidents and diseases by gender, frequency rate and
severity by gender

Organisation of social dialogue
Percentage of employees covered by collective agreements per country
Balance of collective agreements, particularly in the field of health and safety at work

Mechanisms and procedures of the company to promote the involvement
of workers in the management of the company, in terms of information,
consultation and participation.

REPORTING FRAMEWORK

GRI 2-7 Employees

GRI 405-1 Diversity of governance bodies and employees

GRI 2-7 Employees

GRI 401-1 New employee hires and employee turnover

Internal framework: the formula below has been used for the calculation: (Av.
Wage Women - Av. Wage Men)/ Av. Wage Men

Internal framework: Average remuneration (including the total retribution
for the year, fixed wage and all variable retributions (subsistence allowance,
compensation, payment into savings plans, etc.)) obtained throughout the year.

GRI 3-3 Management of material topics

GRI 405-1 Diversity of governance bodies and employees.
GRI 3-3 Management of material topics
Internal framework: absenteeism rate

GRI 3-3 Management of material topics

GRI 403-1 Occupational health and safety management system

GRI 403-9 Work-related injuries

Frequency rate = No. of accidents with leave x 1,000,000/ no. of hours worked
(excluding accidents in itinere)

Severity rate = No. of working days lost x 1,000,000/ no. of hours worked (excluding
accidents in itinere)

GRI 3-3 Management of material topics
GRI 2-30 Collective bargaining agreements
GRI 3-3 Management of material topics

GRI 2-30 Collective Agreements

174

REFERENCE

91-93

92,163

163-164

167

104-105

102-103
137
138

Although Gestamp does not have
a specific policy linked to work
disconnection, These measures
are reflected on Flexibility and
Conciliation policy. p.108

%
5
105;167

108

109-114, 17

15

105-106
106
105-106

105-106
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Respect for Human Rights

Fight against corruption and blackmail

SOCIAL AND PERSONNEL-RELATED MATTERS

Policies implemented in the field of training

Total number of hours of training by professional categories.
Universal accessibility of persons with disabilities

Measures taken to promote equal treatment and opportunities between women
and men

Equality plans, measures taken to promote employment, protocols against sexual
harassment and gender-based harassment

Integration and the universal accessibility of persons with disabilities

Policy against all types of discrimination and, where appropriate, diversity
management

INFORMATION ON RESPECT FOR HUMAN RIGHTS

Application of due diligence procedures in the field of human rights

Prevention of risks arising from human rights violations and, where appropriate,
measures to mitigate, manage and repair possible abuses committed

Complaints about cases of human rights violations

Promotion and compliance with the provisions of the ILO fundamental
conventions related to respect for freedom of association and the right to
collective bargaining, the elimination of discrimination in employment and
occupation, the elimination of forced or compulsory labour and the effective
abolition of child labour

INFORMATION REGARDING THE FIGHT AGAINST CORRUPTION AND BRIBERY

Measures taken to prevent corruption and bribery

Measures to fight money laundering

Contributions to foundations and non-profit organisations

REPORTING FRAMEWORK

GRI 404-2 Programs for upgrading employee skills and transition assistance
programs.

Internal framework
GRI 3-3 Management of material topics

GRI 3-3 Management of material topics

GRI 3-3 Management of material topics

GRI 2-23 Policy commitments
GRI 3-3 Management of material topics

GRI 3-3 Management of material topics

GRI 2-23 Policy commitments

GRI 2-26 Mechanisms for seeking advice and raising concerns

GRI 3-3 Management of material topics

GRI 3-3 Management of material topics
GRI 2-23 Policy commitments

GRI 2-26 Mechanisms for seeking advice and raising concerns
Internal framework: quantitative information on the number of complaints

GRI 3-3 Management of material topics

GRI 2-23 Policy commitments

GRI 2-25 Processes to remediate negative impacts
GRI 2-23 Policy commitments

GRI 2-26 Mechanisms for seeking advice and raising concerns

GRI 2-25 Processes to remediate negative impacts
GRI 2-23 Policy commitments

GRI 2-26 Mechanisms for seeking advice and raising concerns

GRI 201-1 Direct economic value generated and distributed

REFERENCE

97-101

98

96

95-96

95

96

94-96, 151-152

153-154

153-154

151

106, 154

156

156

121122

175
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Impact of the society's activity on the local development and employment
Impact of the society's activity on local populations and in the territory

Relationships maintained with local community actors and the dialogue
modalities maintained with them

Partnership or sponsorship actions

Inclusion in the purchasing policy of social, gender equality and environmental
issues

Consideration in supplier and subcontractor relationships of their social and
environmental responsibility

Supervision systems and audits and their results

Consumers' health and safety measures

Complaint systems

Complaints received and resolution thereof

Profits earned country by country
Taxes paid on profits
Public subsidies received

Overview of the Gestamp activities in relation to the EU Taxonomy Regulation

REPORTING FRAMEWORK REFERENCE
GRI 3-3 Management of material topics 52, 56-57,118-119.
GRI 3-3 Management of material topics 52,56-57,118-119.
GRI 3-3 Management of material topics 52, 56-57, 118-119.
GRI 3-3 Management of material topics 124-125

GRI 2-28 Membership associations

Internal framework: description of partnership or sponsorship actions

GRI 3-3 Management of material topics 58
GRI 2-6 Activities, value chain and other business relationships

GRI 2-24 Embedding policy commitments

58

57
GRI 3-3 Management of material topics 30-34
GRI 2-16 Communication of critical concerns 32
GRI 2-25 Processes to remediate negative impacts
GRI 2-25 Processes to remediate negative impacts 32
Internal framework: information about complaints and opportunities for
improvement
GRI 207-4 Country-by-country reporting 23
GRI 207-4 Country-by-country reporting 23
GRI 201-4 Financial assistance received from government 23

82-88

176
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7. ANNEXES

7.5 GRI Standards Indicators

Declaration of use: Gestamp has reported the information cited in this GRI content index for

the period from 1January 2022 to 31 December 2022 using the GRI Standards as a reference.

GRI 1: GRI T: Fundaments 2021

GRI STANDARD

GRI2
General Disclosures 2021

REFERENCE IN THE REPORT

2-1 Organizational details

2-2 Entities included in the organization'’s
sustainability reporting

2-3 Reporting period, frequency and contact
point

2-4 Restatements of information
2-5 External assurance

2-6 Activities, value chain and other business
relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest
governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance body in
overseeing the management of impacts

2-13 Delegation of responsibility for managing
impacts

2-14 Role of the highest governance body in
sustainability reporting

2-29 Approach to stakeholder engagement

REFERENCE

185,10

180-181,169-170

169-170, 169, 180, 183

169; There have not been any restatements
of the information

170; C2 (IAGC 2022)

7,9,1-14,18-20

163-164

The proportion of external employees is not
significant (5,223 out of 47,893, representing
a tota of 10.9%)

127138

127-138; C1 (IAGC 2022); See the selection
and diversity policy of the Board of Diectors

129,133-134

127138

127138

127138

53,171

GRI STANDARD

GRI 3
Material Topics 2021

GRI 205
Anti-Corruption 2016

GRI 206
Anti-competitive Behavior
2016

GRI 302
Energy 2016

GRI 305
Emissions 2016

GRI 308
Supplier Environmental
Assessment 2016

GRI 403
Occupational Health and
Safety 2018

GRI 404
Training and Education 2016

GRI 406
Non-discrimination 2016

REFERENCE IN THE REPORT
3-1 Process to determine material topics
3-2 List of material topics

3-3 Management of material topics

205-3 Confirmed incidents of corruption and
actions taken

206-1 Legal actions for anti-competitive
behavior, anti-trust, and monopoly practices

302-1 Energy consumption within the
organization

302-4 Reduction of energy consumption

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx)
and other significant air emissions

308-1 New suppliers that were screened using
environmental criteria

403-1 Occupational health and safety
management system

403-2 Hazard identification, risk assessment
and incident investigation

404-1 Average hours of training per year per
employee

406-1 Incidents of discrimination and corrective
actions taken

177

REFERENCE

7

7

53,71-78,139-145,152. Throughout the report,

the management measures and their
effectiveness are reported for each section

151; There have been no confirmed cases
of corruption and bribery and therefore no
measures have been taken

There have been no cases related to unfair
competition, monopolistic and anti-
competitive practices

78

79-81

79. The company does not consider
significant the emissions of persistent

organic pollutants (POP), hazourdous air
Pollutants (HAP) and particles PM significant

109-115

109-115,151

98

151
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7.6 SASB indicators

The Sustainability Accounting Standards Board (SASB) indicators for the sector are presented
1. LETTER FROM THE CHAIRMAN below: Transportation - Auto Parts industry.

2. GESTAMP GROUP

MATTER INDICATOR REFERENCE
3. ESG PERSPECTIVE
Energy management TR-AP-130a.1: (1) Total energy consumed, (2) percentage grid 78

electricity, (3) percentage renewable

4. ENVIRONMENTAL

Waste management TR-AP-250a.1: Number of recalls issued, total units recalled 69-71
5. SOCIAL
Product safety TR-AP-410a.1: Revenue from products designed to increase 32
6. GOVERNANCE fuel efficiency and/or reduce emissions
Design for Fuel Efficiency TR-AP-440a.1: Description of the management of risks 39,77, 86, 87
7. ANNEXES associated with the use of critical materials
71 __Tables and additional Materials Sourcing TR-AP-440b.1: Percentage of products sold that are recyclable 54-58
information
72 About this report Materials efficiency TR-AP-440b.2: Percentage of input materials from recycled or 64, 69
remanufactured content
7.5 Double materiality TR-AP-520a.1: Total amount of monetary losses as a result of 64
legal proceedings associated with anti-competitive behaviour
7.4 Index of contents regulations
75 GRI Indicators Competitive behaviour TR-AP-520a.1: pérdidas monetarias provenientes de resultado 157

de los procedimientos legales asociados con las regulaciones
7.6 SASB indicators relativas a comportamientos anti competitivos

7.7 UN Global Compact
7.8 Companies of the Group
7.9 Opex Table
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Anti-corruption

7.7 UN Global Compact

In 2008 we endorsed the Principles of the Global Compact, and in 2011 we became a partner.
Our commitment to these principles related to human rights, labour rights, environment and
anti-corruption is reflected each year in the Sustainability Report and in the progress report
published annually, which is available on the Global Compact website

www.unglobalcompact.org/what-is-gc/participants/4608 [{

PRINCIPLES OF THE GLOBAL COMPACT

1. Businesses should support and respect the protection of internationally
proclaimed human rights within their sphere of influence

2. Businesses should make sure that they are not complicit in human rights
abuses

3. Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining

4. Businesses should uphold the elimination of all forms of forced and compulsory
labour

5. Businesses should uphold the effective abolition of child labour

6. Businesses should uphold the elimination of discrimination in respect of
employment and occupation

7. Businesses should support a precautionary approach to environmental
challenges

8. Businesses should undertake initiatives to promote greater environmental
responsibility

9. Businesses should encourage the development and diffusion of
environmentally-friendly technologies

10. Businesses should work against corruption in all its forms, including extortion
and bribery

S@@" United Nations
v’/ (Global Compact

GRI INDICATORS

102-41, 403-2, 403-3, 405-1, 405-2, 406-1, 409-1, 414-1, 416-1

414-1, 406-1-409-1

102-41, 402-1, 407-1, 414-1

409-1, 414-1

409-1, 412-2

401-1, 405-1, 405-2, 406-1, 414-1

301-3, 302-1, 303-1, 304-2, 305-1-305-3, 306-1, 306-2, 307-1, 416-1, 417-1

201-2

301-3

205-1

SDGs

1,2,3,4,5,6,7,8,10,1,16,17

1,3,5,8,9,10,16,17

2,6,7,9,1,12,13,14,15,17

3,10,16,17

179
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7.8 Companies of the Group

As of 31 December 2021, the Group comprised the following subsidiaries throughout the

world whose holding company is Gestamp Automocion S.A:

Europe

o Adral, matriceria y pta. a punto, S.L.

o Almussafes Mantenimiento de Troqueles, S.L.
o Automated Joining Solutions, S.L.

o Automotive Chassis Products Plc.

o Autotech Engineering Deutschland GmbH
o Autotech Engineering France S.AS.

8 Autotech Engineering R&D Uk limited

o Autotech Engineering S.L.

o Autotech Engineering Spain, S.L.

o Beta Steel, S.L.

o Car Recycling, S.L.

o Diede Die Developments, S.L.

s DJC Recyclage

o Edscha Automotive Hauzenberg GmbH

o Edscha Automotive Hengersberg GmbH

o Edscha Automotive Kamenice S.R.O

o Edscha Briey S.AS.

o Edscha Burgos, S A.

8 Edscha Engineering France S.AS.

o Edscha Engineering GmbH

o Edscha Hauzenberg Real Estate CmbH & Co. KG
8 Edscha Hengersberg Real Estate CmbH & Co. KG
o Edscha Holding GmbH

o Edscha Hradec S.R.O.

o Edscha Kunststofftechnik GmbH

o Edscha Mechatronics Solutions, GmbH

o Edscha Santander, S.A.

8 Edscha Velky Meder S.R.O.

o Etem Gestamp Aluminium Extrusions, S.A.
o Flycorp, S.L.

8 Ges Recycling Limited

o Ges Recycling Polska Sp. Z.o.0

o Gescrap Aragon, S.L.

8 Gescrap Catalunya, S.L.

= Gescrap Centro, S.L.

= Gescrap Czech, s.ro.

= Gescrap Desarrollo, S.L.

s Gescrap France, SAR.L.

8 Gescrap GmbH

8 Gescrap Hungary, KFT

8 Gescrap LT, UAB

8 Gescrap Navarra, S.L.

a Gescrap Noroeste, S.L.

= Gescrap Polska Sp. Z.0.0.

8 Gescrap Romania, S.R.L.

8 Gescrap S.L.

a Gescrap Servicios Portuarios, S.L.

= Gescrap Slovakia, s.r.o.

@ Gescrap Trading, S.L.

8 Gestamp 2008, S.L.

8 Gestamp 2017, S.L.U.

= Gestamp Abrera, S.A.

8 Gestamp Aragon, S.A.

8 Gestamp Automocion, S.A.

8 Gestamp Automotive Vitoria, S.L.

8 Gestamp Aveiro - IndUstria de acessorios de
Automoveis, S.A.

@ Gestamp Beycelik Romania, S.R.L.

= Gestamp Bizkaia, S.A.

8 Gestamp Cerveira, Lda.

8 Gestamp Esmar, S.A.

= Gestamp Etem Automotive Bulgaria, S.A.

8 Gestamp Finance Slovakia S.R.O.

@ Cestamp Funding Luxembourg, S.A.

s Gestamp Global Tooling, S.L.

= Gestamp HardTech, AB

@ Gestamp Holding Argentina, S.L.

s Gestamp Holding China, AB

= Gestamp Holding México, S.L

8 Gestamp Holding Rusia, S.L.

@ Cestamp Hungaria KFT

8 Gestamp Ingenieria Europa Sur, S.L.

8 Gestamp Levante, S.A.

8 Gestamp Linares, S.A.

8 Gestamp Louny, S.R.O.

8 Gestamp Manufacturing Autochasis, S.L.

= Gestamp Metalbages, S.A.

8 Gestamp Navarra, S.A.

8 Gestamp Nitra, S.R.O.

= Gestamp North Europe Services, S.L.

8 Gestamp Noury, S A.S

8 Gestamp Palau, S.A.

= Gestamp Palencia, S.A.

= Gestamp Polska, SP. Z.0.0.

8 Gestamp Prisma, S.A.S

@ Gestamp Proyectos Automocion 1, S.L.

8 Gestamp Proyectos Automocion 3, S.L.

8 Gestamp Ronchamp, S.A.S

= Gestamp Servicios, S.A.

= Gestamp Solblank Barcelona, S.A.

8 Gestamp Solblank Navarra, S.L.U.

8 Gestamp Sweden, AB

= Gestamp Tallent, Ltd

8 Gestamp Tech, S.L.

@ Cestamp Technlogy Institute, S.L.

8 Gestamp Toledo, S.A.

8 Gestamp Tool Hardening, S.L.

= Gestamp Tooling Engineering Deutschland,
GmbH

8 Gestamp Tooling Erandio, S.L.

= Cestamp Tooling Services, AIE

8 Gestamp Try Out Services, S.L.

180

a Gestamp Umformtechnik GmbH

o Gestamp Vendas Novas Lda.

o Gestamp Vigo, S.A.

a Gestamp Wroclaw Sp.z,0.0.

o Gestion Global de Matriceria, S.L.

o Global Laser Araba, S.L.

8 GMF Holding GmbH

o Gstamp Wolfsburg, GmbH

o |[ndustrias Tamer, S.A.

8 |[ngenieria Global Metalbages, S.A.

o |[ngenieria y Construccion de Matrices, S.A.U

o [XCxT, S. AU

8 Loire Sociedad Anonima Franco Espafola

o Lusoscrap, Lda

o Mursolar 21, S.L.

o Recuperaciones Feérricas Asturianas, S.L.

o Recuperaciones Férricas Integrales, S.A.

o Recuperaciones Medioambientales Industriales,
S.L.

o Refeinsa Centro, S.L.

o Refeinsa Navarra, S.L.

8 Reimasa Recycling, S.L.

o Reparaciones Industriales Zaldibar, S.L.

o Samper-Refeinsa Galicia, S.L.

o SC| de Tournan SUR

o Sideacero, S.L.

8 Smart Industry Consulting and Technologies,
SL.U

o Sofedit, S.A.S

8 Subgrupo Griwe

o Todlem, S.L.

o Transportes Basegar, S.A.
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Asia
— o Anhui Edscha Automotive Parts Co Ltd. # Gestool Tooling Manufacturing (Kunshan), Co., Ltd o Ges Trading Nar S.A.de CV.
o o Autotech Engineering (Shangai) Co. Ltd. a Indutrial Steel Recycling, L.L.C. o Gescrap Autometal Mexico, S.A. de C.V.
o Beycelik Gestamp Otomotive Sanayi, A.S. 8 Jui Li Edscha Body Systems Co,, Ltd. o Gestamp Aguascalientes, S Ade CV.
o Beycelik Gestamp Sasi Otomotive Sanayi, A.S. 8 Jui Li Edscha Hainan Industry Enterprise Co,, Ltd. o Gestamp Alabama, LLc.
1.LETTER FROM THE CHAIRMAN s Beycelik Gestamp Teknoloji ve Kalip Sanayi, A.S. = Jui Li Edscha Holding Co., Ltd. a Gestamp Cartera de México, S.A. de C.V.
o Celik Form Gestamp Otomotive, A.S. @ Shanghai Edscha Machinery Co,, Ltd. o Gestamp Chattanooga Il, Lic
2. GESTAMP GROUP o Changchun Xuyang Gestamp Auto Components Co. Ltd. @ Gestamp Chattanooga, Llc
o Edscha Aapico Automotive Co. Ltd o Gestamp Mason, LLc.
o Edscha Automotive Components (Chongging) Co. Ltd. : o Gestamp Mexicana de Serv. Laborales, S.A. de CV.
3. ESG PERSPECTIVE o Edscha Automotive Components (Kunshan) Co,, Ltd. South America o Gestamp Mexicana Serv. Lab. I, S.A. de CV
8 Edscha Automotive Components (Shanghai) Co., Ltd ) o Gestamp North America, INC
. R ! 8 Edscha do Brasil Ltda.
4. ENVIRONMENTAL o Edscha Automotive Technology (Shangai) Co., Ltd. o Gestamp Puebla Il, S.A. de CV.

= Gescrap - Autometal Comercio de Sucatas, S/A
8 Gestamp Argentina, S.A.

8 Gestamp Baires, S.A.

= Gestamp Brasil Industria de Autopecas, S.A.

o Gestamp Cordoba, S.A.

8 Cestamp Sorocaba Industria Autopecas Ltda.

o Edscha Japan Co,, Ltd.

8 Edscha Pha Automotive Components (Kunshan) Co,, Ltd.
o Edscha Pha, Ltd.

o Edscha Togliatti, Llc.

6. GOVERNANCE o Gescrap India Private Limited

o Gescrap Rus, LLC

o Gestamp Puebla, S.A.de CV.

o Gestamp San Luis Potosi Servicios Laborales S AP.I.de CV.
o Gestamp San Luis Potosi, S A.P.l.de CV.

@ Gestamp Servicios Laborales de Toluca SA de CV

o Gestamp South Carolina, Lic

o Gestamp Toluca SA de CV

5.SOCIAL

o Gestamp (China) Holding, Co. Ltd @ Gestamp Washtenaw, LLc.
solinlees 8 Gestamp Auto Components (Beijing) Co., Ltd. . o Gestamp West Virginia, Llc.
o Gestamp Auto components (Chongging) Co., Ltd Africa o GGM Puebla Servicios Laborales, S.A. de CV.
71 Tables and additional o Gestamp Auto Components (Dongguan), Co. Ltd. o GGM Puebla, S.A. de CV.
[gl{eliyEldlely o Gestamp Auto Components (Kunshan) Co., Ltd @ Gescrap Morocco, S.R.L. @ Mexicana Servicios Laborales, S.A.de CV.
o Gestamp Auto Components (Shenyang), Co. Ltd. a Tuyauto Gestamp Morocco, S.A o Soluciones de Gestion de Residuos Mexicana, S.A. de C.V.

g ~oout thisreport o Gestamp Auto Components (Tianjin) Co,, LTD.

e 8 Gestamp Auto Components Sales (Tianjin) Co.,, LTD.
7.3 Double materiality

o Gestamp Auto Components Wuhan, co. Ltd. North America
o Gestamp Automotive Chennai Private Ltd. Corporate Headquarters
7.4 Index of contents ) )
o Gestamp Automotive India Private Ltd. @ Autotech Engineering R&D USA, Inc.
75 GRI Indicators o Gestamp Autotech Japan KK @ Edscha Automotive Michigan, Inc GESTAMP AUTOMOCION
s Gestamp Hot Stamping Japan Co. Ltd. @ Edscha Automotive SLP Servicios Laborales, S AP.I. de CV. Poligono industrial de Lebario
76 SASB indicators @ Gestamp Kartek Corp. o Edscha Automotive SLP, S A.P.l. de CV. 48220 Abadifio - Vizcaya (Spain)
@ Gestamp Metal Forming (Wuhan), Ltd o Edscha North America Technologies, Llc.
7.7 UN Global Compact o Gestamp New Energy Vehicle Components (Beijing) Co., LTD. o Ges Recycling Alabama, LLC GRUPO GESTAMP
o Gestamp Pune Automotive, Private Ltd. @ Ges Recycling Michigan, LLC
7.8 Companies of the Group o Gestamp Services India Private, Ltd. = Ges Recycling South Carolina, LLC Calle Alfonso XIl, 16
o Cestamp Severstal Kaluga, LLc e Ges Recycling Tennessee, LLC 28014 Madrid (Spain)
7.9 Opex Table o Gestamp Severstal Vsevolozhsk Lic = Ges Recycling USA, LLC
= Gestamp Togliatti, Llc. o Ges Recycling West Virginia, LLC
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7.9 Opex Table

Proportion of OpEx from products or services associated with economic activities that conform to the taxonomy-disclosure corresponding to the year 2022

1. LETTER FROM THE CHAIRMAN

NO SIGNIFICANT HARM CRITERIA

SUBSTANTIAL CONTRIBUTION CRITERIA (DOES NOT CAUSE SIGNIFICANT HARM)

2. GESTAMP GROUP N N g o
g g 0 g 5z £ 5 3
£ o > E > c = S o
. - 5 2 5 S % § 2 68> £ & :
3. ESG PERSPECTIVE a 2 I g 2 & Z 2 g 2 s 3 SEE T s S
& ° g c S 2o g c S 2 > °Es ¢ 5 &5
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2 [OR=] s © = o o2 [O=] = © = o =1 > B X N = =
g 2 o 85 £% 5 2 5 2t 85 £5 55 2 3 2% £ §88 52 82 85
4. ENVIRONMENTAL 3 3 g E2 85  §3 3 2 53 E2 85 g3 3 2 33 £ ggs $= gz g5
8 ® o OE <56 S0 5] a o9 O E <56 B s] a oo £ ass 3838 O® 0o
M€ % % % % % % % S/N S/N S/N S/N S/N S/N S/N % % F T
5.SOCIAL
A. ELIGIBLE ACTIVITIES ACCORDING TO THE TAXONOMY
6_ GOVERNANCE A Environmentally sustainable activities (conforming to the taxonomy)
OpEx of environmentally sustainable activities (conforming to the taxonomy)
(A1
7. ANNEXES -
A.2 Activities eligible according to the taxonomy but not environmentally
sustainable (activities that do not conform to the taxonomy)
71 Tables and additional Manufacture of batteries, cells and accumulators 3.4 17 2
information
OpEx of environmentally sustainable activities (not conforming to the 17 2
- (A2
7.2 About this report taxonomy) (A-2)
Total (A1+A2) 17 2
7.3 Double materiality
7.4 Index of contents B. ACTIVITIES NOT ELIGIBLE ACCORDING TO THE TAXONOMY
75 GRI Indicators OpEx of non-eligible activities according to taxonomy (B) 849 98
TOTAL (A+B) 866 100

7.6 SASB indicators

7.7 UN Global Compact

7.8 Companies of the Group
7.9 Opex Table
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7.10 Report on Independent Review

Independent Limited Assurance Report of the Consolidated Non-
Financial Information Statement for the year ended
December 31, 2022

GESTAMP AUTOMOCION, S.A. and DEPENDENT COMPANIES

Tel
mandez Villaverde, 65 Fax: 915 727 238
ey.com

EY

Building a better
working world

INDEPENDENT LIMITED ASSURANCE REPORT OF THE CONSOLIDATED NON-FINANCIAL
INFORMATION STATEMENT

Translation of a report originally issued in Spanish. In the event of discrepancy,
the Spanish-language version prevails

To the Shareholders of GESTAMP AUTOMOCION, S.A.:

Pursuant to article 49 of the Code of Commerce we have performed a verification, with a limited
assurance scope, of the accompanying consolidated Non-Financial Information Statement
(hereinafter NFS) corresponding to the annual year ended 31 December 2022, of GESTAMP
AUTOMOCION, S.A. and subsidiaries (hereinafter, the Group) which is part of the Group's 2022
consolidated Management Report.

The content of the NFS includes additional information to that required by prevailing mercantile
regulations in relation to non-financial information statement that has not been subject to our
verification. In this regard, our review has been exclusively limited to the verification of the
information shown in the table "Index of Contents" included in the accompanying NFS.

Responsability of the Board of Directors

The formulation of the NFS included in the Consolidated Management Report of the Group, as well as
the content thereof, is the responsibility of the Board of Directors of GESTAMP AUTOMOCION, S.A.
The NFS has been prepared in accordance with the content required by prevailing company law and
using as reference the Sustainability Reporting Standards of Global Reporting Initiative (GRI
standards), as well as those other criteria described according to what is mentioned for each subject
in the table "Index of Contents", of the NFS.

This responsibility also includes the design, implementation and maintenance of internal control
deemed necessary to enable the NFS to be free from material misstatement, whether due to fraud or
error.

They are further responsible for defining, implementing, adapting and maintaining the management
systems from which the information necessary for the preparation of the NFS is obtained.

Our Independence and quality control

We have complied with the independence and other ethics requirements of the Code of Ethics for
Accounting Professionals issued by the International Ethics Standards Council for Accounting
Professionals (IESBA) which is based on the fundamental principles of integrity, objectivity,
professional competence and diligence, confidentiality and professional behavior.

Our firm applies International Quality Control Standard 1 (NICC 1) and maintains, accordingly, a
global quality control system that includes documented policies and procedures relating to
compliance with ethical requirements, professional standards and applicable legal and regulatory
provisions.

The work team has been formed by professionals who are experts in reviews of Non-Financial
Information and, specifically, in economic, social and environmental performance information.
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Our responsability

Our responsibility is to express our conclusions in an independent limited verification report based on
the work performed. Our review has been performed in accordance with the requirements
established in the prevailing International Standard on Assurance Engagements 3000 “Assurance
Engagements Other than Audits or Reviews of Historical Financial Information” (ISAE 3000 Revised)
issued by the International Auditing and Assurance Standards Board (IAASB) of the International
Federation of Accountants (IFAC) and the guidelines for verifying the Non-Financial Statement,
issued by the Spanish Official Register of Auditors of Accounts (ICJCE).

The procedures carried out in a limited assurance engagement vary in nature and timing and are
smaller in scope than reasonable assurance engagements and, therefore, the level of assurance
provided is likewise lower.

Our work consisted in requesting information from Management and the various Group's units
participating in the preparation of the NFS, reviewing the process for gathering and validating the
information included in the NFS, and applying certain analytical procedures and sampling review tests
as described below:

Meetings with the Group's personnel to know the business model, policies and management
approaches applied, the main risks related to these matters and obtain the necessary
information for our external review.

Analysis of the scope, relevance and integrity of the content included in the NFS based on the
materiality analysis made by the Group and described in the section "Priority issues",
considering the content required by prevailing mercantile regulations.

Analysis of the processes for gathering and validating the data included in the 2021 NFS.

Review of the information on the risks, policies and management approaches applied in
relation to the material aspects included in the 2022 NFS.

Check, through tests based on a selection of a sample, of the information related to the
content of the 2022 NFS and its correct compilation from the data provided by the
information sources.

Reception of a representation letter from the Board of Directors and Management.

Emphasis paragraph

Regulation (EU) 2020/852 of the European Parliament and the Council, June 18 2020, on the
establishment of a framework to facilitate sustainable investments settles the obligation to disclose
information on how and to what extent the company's activities are associated with economic
activities that are considered aligned in relation to climate change mitigation and adaptation
objectives for the first time for the financial year 2022, additionally to the information related to
eligible activities required in financial year 2021. Consequently, comparative information about
alignment has not been included in the accompanying Consolidated Management Report.
Additionally, information has been incorporated for which the Board of Directors of GESTAMP
AUTOMOCION, S.A. have chosen to apply the criteria which, in their opinion, best enable compliance
with the new obligation and which are defined in the section "EU Taxonomy" of the attached EINF.
Our conclusion has not been changed in relation to this issue.

Amember firm of Emst & Young Giobal Limited

EY

Building a better
working world

Conclusion

Based on the limited assurance procedures conducted and the evidence obtained, no matter has
come to our attention that would cause us to believe that the Group's NFS for the year ended
December 31, 2022 has not been prepared, in all material respects, in accordance with the contents
required by the prevailing company law and the selected GRI standards’ criteria, as well as other
criteria, described as explained for each subject matter in the table "Index of Contents and GRI
Standards Indicators" of the NFS.

Use and distribution

This report has been prepared in response to the requirement established by prevailing company law
in Spain and may not be appropriate for other uses and jurisdictions.

ERNST & YOUNG, S.L.

(Signed in the original version in Spanish)
Elena Ferndndez Garcia

February 27, 2023

A member firm of Emst & Young Global Limite
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Gestamp Automocion S.A.
C/ Alfonso XlI, 16

28014 Madrid, Spain
www.gestamp.com

If you need any clarifications, or have questions
or suggestions related to the report:
GCestampESC@gestamp.com
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